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COALBURN MINERS WELFARE CHARITABLE SOCIETY

BALANCE SHEET AS AT 31 JANUARY 2025

NOTE 2025 2024
£ £ £ £

FIXED ASSETS

Tangible fixed assets 6 863,836 908,640
CURRENT ASSETS

Debtors and prepayments 7 29,725 32,771

Cash at bank and in hand 106,599 54,714

136,324 87,485

LESS: CURRENT LIABILITIES

Creditors falling due within one year 8 (38,727) (31,209)
NET CURRENT ASSETS 97,697 56,276
TOTAL ASSETS LESS CURRENT LIABILITIES 961,433 964,916
TOTAL NET ASSETS 961,433 964,916
FUNDS

Restricted 9 159,374 179,134

Unrestricted 9 802,059 785,782
TOTAL FUNDS 961,433 964,916

The accounts were approved by the trustees and signed on their behalf by:



















INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF
COALBURN MINERS WELFARE CHARITABLE SOCIETY

| report to the trustees and members of Coalburn Miners Welfare Charitable Society (Registered Charity
Number SC015679) on the accounts for the year ended 31 January 2025 as set out on pages 2 to 8.

Respective responsibilities of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts in accordance with the terms of
the Charities and Trustee Investment (Scotland) Act 2005 and the Charities Accounts (Scotland)
Regulations 2006 (as amended). The charity trustees consider that the audit requirement on Regulation
10(1) (a) to (c) of the Accounts Regulations does not apply. It is my responsibility to examine the
accounts as required under section 44(1)(c) of the Act and to state whether particular matters have come
to my attention.

Basis of independent examiner's statement

My examination is carried out in accordance with Regulation 11 of the 2006 Accounts Regulations.
An examination includes a review of the accounting records kept by the charity and a comparison of
the accounts presented with those records. It also includes consideration of any unusual items or
disclosures in the accounts and seeks explanations from the trustees concerning any such matters.
The procedures undertaken do not provide all the evidence that would be required in an audit, and
consequently | do not express an audit opinion on the accounts.

Independent examiner's statement
In the course of my examination, no matter has come to my attention

(1) which gives me reasonable cause to believe that in any material respect the requirements:

- to keep accounting records in accordance with section 44(1)(a) of the 2005 Act and
Regulation 4 of the 2006 Accounts Regulations, and

- to prepare accounts which accord with the accounting records and comply with Regulation
8 of the 2006 Accounts Regulations

have not been met; or

(2) towhich, in my opinion, attention should be drawn in order to enable a proper understanding of
the accounts to be reached.

On behalf of CISWO (Trading) Ltd
The Old Rectory

Rectory Drive

Whiston

Rotherham

S60 4JG






COALBURN MINERS WELFARE CHARITABLE SOCIETY

REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 JANUARY 2025

The trustees present their annual report and financial statements of the charity for the year ended
31 January 2025. The financial statements have been prepared in accordance with the
accounting policies set out in Note 1 to the accounts and comply with the charity’s trust deed, the
Charities and Trustee investment (Scotland) Act 2005, the Charities Accounts (Scotland)
Regulations 2006 (as amended) and the Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland published on 16 July
2014.

Structure, Governance and Management

Coalburn Miners Welfare Charitable Society (the Charity) is registered with the Office of the
Scottish Charity Regulator under the number SCO15679. The Charity is managed by a Board of
Trustees whose names are shown on page 1.

The Charity is responsible for maintaining the premises and its contents and grounds in a suitable
state of repair for use by those who live in the surrounding area. It raises income through various
charitable activities, the main one being the hiring out of its facilities to the general public, but a
substantial amount of its income comes from its connected Social Club, Coalburn Miners Welfare
Social Club, which pays an annual occupational licence fee in order to run its business from the
charity's premises. In addition to this, the Club also transfers any profits it makes to the Charity
under a Gift Aid agreement so the trustees work closely with the Club’s officials to try and ensure
the Club is profitable, thus ensuring extra income for the Charity.

Objectives and Review of Activities

Grants have been obtained from numerous funding streams this financial year to carry out the
following projects within the Centre.

Funding for Greenkeeper at CMW Bowling Club

Funding for Numeracy Upskilling Project

Funding for ‘Brokencross Fund' for a development worker and training.
Funding for Food Boxes/Electricity Vouchers

Funding for South Lanarkshire Council towards core running costs
Funding for Douglas West Windfarm Fun for towards core running costs

The Management Team continue to support and supervise the One Stop Shop project staff who
have continued to work hard to bring new initiatives and funding streams to the organisation
during this financial year. £2,060 was received again this year from South Lanarkshire Council
for core running costs. This will not be available next year due to cuts in local government funding.
£24060.40 was received from Kennoxhead/Orsted Windfarm for food boxes and electricity/food
vouchers. £24,035.97 was received from Douglas West Windfarm towards electricity costs. The
Grant Application for the Bowling Club Greenkeeper will continue in the next financial year.

Footfall increased during this year with approximately 19,830 people using the facility. Income
has increased again during this financial year due to an increase in services and activities within
the Centre. It is anticipated that this will increase further during the coming year as more services
are introduced within the Centre. Income was again received throughout the year from RHI and
the ‘Feed in Tariff” £840 income is still paid from SLC/Connect 2 Renewable every four weeks
and CISWO continued to pay room hire of £960 per month throughout the year. £75 is received
monthly from the Bowling Club for heating costs. Wages continue to rise slightly each year due to
the increase in the National Minimum Wage but both the Charity and Social Club still receive the
NI incentive payment each year. The Tea Room is open three days a week for public use.
IR < proprietor was also kept busy preparing the food boxes and the meals for ‘Warm
Mondays’. Carolann was also busy during this year with private functions. The Charity receives
a percentage of the profit instead of a regular rental from the Tea Room. Room hire has steadily
increased throughout this year as more services and activities have been delivered. Private
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COALBURN MINERS WELFARE CHARITABLE SOCIETY
REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 JANUARY 2025

bookings have increased significantly this year and it is anticipated that this will increase again
next year.

CISWO is well established and busy in the Centre and provides an income of £360 per month.
This service is for ex miners and their families and is the main office for Scotland. This service is
very well used.

A regular room rental is received for the Clydesdale Citizens Advice Bureau service based within
the Centre each Monday afternoon.

SLC/Connect2 Renewables employability service based within the Centre continues to be a great
asset and has helped a large number of people within the community and surrounding area gain
employment, training and apprenticeships. The Charity received a 4-weekly room rental of £840.

All current and new activities were well attended and proved very popular. The services/activities
help sustain the Charity and helps the local community and surrounding area. Amanda the
Development Worker has worked hard throughout the year organising various activities and
events and with funding received this year new activities were introduced with more scheduled for
next year. Some of the activities held within the Centre include Coalplay (activities for school age
children), Lunch Club, Cinema Club, Jivers, Box & Fiddle Club, Darby & Joan Club, Yoga,
Taekwondo, Computer Classes, Lesmahagow Young Farmers, Aromatherapy, Hat Making,
Sewing Classes, Basket Weaving Courses, Wreath Making, Cooking Courses and more. A
number of consultation events have also been held throughout the year. The Heritage Centre is
based within the One Stop Shop and is well established with a new committee.

The staff at the One Stop Shop have aimed to reduce or maintain the current level of running
costs of the Centre. All outgoings are monitored and reviewed regularly. The igity contract is
due for renewal in October 2025 the current contract with Pozitive Energywas been in
discussions with Companies but as yet new prices have not been approved. The £24,035.97
funding received from the Douglas West Windfarm covers the increase in costs that came into
effect when the contract was renewed in 2022 when costs were at an all-time high. This fund will
be available each year from this fund to go towards this cost. Remuneration continues to be
received from the ATM provider andie-negotiated the contract and the machine is now
free to use with the Charity receiving £50 per month from November 2023 and the Charity will
continue to receive this amount each month during the next financial year. [Jjjjjjelsc manages
the running costs for the Bowling Club and negotiates new contracts for their utility services with
the Electricity due for renewal in May 2025.

The staff and management will continue to look at other avenues to generate extra revenue and
continue to maintain the Centre to the highest possible standard to make sure it is fit for purpose.
More funding will become available over the next few years as more wind farms come into
operation and this will help sustain the Centre long term.

Business Review

Staff and Management of Coalburn Miners’ Welfare has continued to support the community and
continue to source funding to deliver activities and services within the Centre for the benefit of the
local community and surrounding area. Electric/food vouchers to use in the local store were
distributed around the village again this year. ‘Warm Mondays’ which provides a warm meal and
a warm place to meet began again in January. All these things were made possible with funding
received from Kennoxhead Wind Farm and will continue into the Spring of next year. New
services started in 2024/2025 are going from strength to strength these include, Skills Exchange
Job Club, Summer Activities including a fun science day, Taekwondo, Wreath Making, Police
‘Drop-in Sessions’, Crochet & Knitting courses, much more. The Men’s Shed based within the
grounds of the Charity adjacent to the Bowling Club officially opened last year is proved to be a
huge success and is very well used. The footfall of existing and new services and activities has
increased this year, and the Centre is used each day. Mental health issues and isolation issues
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COALBURN MINERS WELFARE CHARITABLE SOCIETY

REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 JANUARY 2025

continue to be an issue within the community of Coalburn and the staff and Management
continue to work hard to address these issues. The Citizens Advice outreach service is based
within the Centre each Monday and numbers continued to be high due to the current financial
difficulties everyone is facing.

The Management Team and Staffs have been successful again this year in securing funding for
activities, courses, running costs, vouchers etc. This has secured the future of the Centre and
provided the community with vital help during difficult times. Installation of the new telephone
system and completed the upgrade to the wi-fi throughout the building. The installation of the air-
to-air heat source pumps within Coalburn Miners Welfare Charitable Society and the Bowling
Club.

Poppy's Tea Room continued to provide food for the ‘Warm Mondays’ that started in January.
Poppy's tearoom also provided free lunches each month during the winter months to patrons of
the café who were most in need. We hope to deliver these during 2025. With funding secured by
the One Stop Shop Poppy’'s Tea Room also provided meals for the Jiver's Club, Box & Fiddle
Club and Darby & Joan Club. These initiatives help support the most vulnerable and deprived
within the Community. This also helped to sustain the café based within the Centre. All of those in
receipt of the help very much appreciated all that was done. ||l h=s 2 plan to retire this
year, and we are actively seeking a New Team/Person to continue her work.

All of the above would not have been possible without the help of the many volunteers who have
helped over the last year. There is great community spirit within the village. A special thanks
must go again t one of the volunteers who h reat organisation skills and helps
whenever she can. A special thanks must also go tﬂat Poppy's Tea room for her hard
work and dedication in the preparation of the buffets and meals.

CISWO are well established within the One Stop Shop and this service is very well used assisting
ex miners and their families. This service provides the Charity with a regular rental income.

_ the Vocational Development Assistant employed by SLC/Connect2 Renewables in
now well established within the Centre employability initiative has helped a great many
people gain employment and training. is community based and spends a lot of her
working week out in the community as well as in the office two days per week. [JJjjjjjras also
encouraged other employability groups like Aspire to use the centre every week.

The Charity continues to receive ‘Feed in Tariff' from Scottish Gas and an RHI payment for the
Biomass system. Due to the rising cost of the pellets the RHI does not cover all the cost of
running the system but certainly helps a great deal in reducing the costs for the Charity. Readings
for both are submitted quarterly.

The HMRC National Insurance allowance scheme introduced in April 2014 continues to provide
savings on employer national insurance payments for both the Social Club and the Charity. We
are not sure how the 2025 changes will affect us but the rise in these costs will hopefully be
minimal.

Community benefit funding of £24,035.97 from Foundation Scotland (Douglas West Windfarm)
was received again this year and was used again towards electricity costs. The Charity tried to
get the current tariff reduced with the current provider due to prices going down but without
success. The staffs will continue to pursue this during the next financial year. The current
contract with Pozitive Energy is due to end in October 2025.

A number of consultation events with windfarm operators were held within the Centre during the
year giving the Charity a rental remuneration. It is anticipated that these will increase during the
next year as more windfarms are being erected and coming into use. The community groups and
organisations based within the village were able to apply for funding to the existing windfarm
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COALBURN MINERS WELFARE CHARITABLE SOCIETY

REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 JANUARY 2025

Statement of Trustees’ Responsibilities

Law applicable to charities in Scotland requires the charity trustees to prepare financial
statements for each financial year which give a true and fair view if the state of affairs of the
charity and of the income and expenditure of the charity for that period. In preparing the financial
statements the trustees are required:

select suitable accounting policies and then apply them consistently;

observe the methods and principles in the applicable Charities SORP;

make judgements and estimates that are reasonable and prudent;

state whether applicable accounting standards have been followed, subject to any
material departures disclosed and explained in the financial statements;

prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charity will continue in business.

The trustees are responsible for keeping proper accounting records that disclose with reasonable
accuracy at any time the financial position of the charity and to enable them to ensure that the
financial statements comply with the Charity and Trustee Investment (Scotland) Act 2005, the
Charity Accounts (Scotland) Regulations 2006 (as amended) and the provisions of the trust deed.
They are also responsible for safeguarding the assets of the charity and for taking reasonable
steps for the prevention and detection of fraud and other irregularities,

A

roved by the trustees and signed on their behalf by:

.z]elzs
Date
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