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GLASGOW WOMEN'S AID

TRUSTEES' REPORT (INCLUDING DIRECTORS' REPORT)
FOR THE YEAR ENDED 31 MARCH 2026

The directors are pleased to prasent their annual directors’ report together with the consolidated financial
statements of the charity and its subsidiary for the year ending 31 March 2028, which are also prepared to meet the
requirements for a directors’ repart and accounts for Companies Act purposes.

The financial statements comply with the Charities and Trustee Investment (Scotland) Act 2005, the Charities
Accounts (Scotland) Regulations 2006, the Companies Act 2006, the Memorandum and Articles of Association, and
Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their
accounts In accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102).

Ohjectives and activities

Acfivifies

Glasgow Women's Aid exists to provide information, suppert and temporary accommeodation to women, children and
young pecple fleging from or living with domestic abuse. Our aim is to empower and ensure women, children &
young people have their voice heard widely. The support we provide emboldens women to regain control of their
lives by increasing their confidence and self-esteem.

We provide support for children and young people in refuge and in the community. We recognise and care for the
educational and emotional needs of children and young people who are living in refuge and continue to support
them once they move on. We provide one-to-one group work programs using a range of therapeutic tools suited to
individual needs. Qur staff liaise with a range of other agencies including social work, health, education, and
specialised services and for children and young people who need more intensive support, our Play Therapist
.. provides a therapeutic service. With our support, children and young people feel safer, have a better understanding
“of domestic abuse, and have more involvement in decisions about their lives.

Glasgow Women's Aid also provides information about domestic abuse to the wider community and we promote
~educatien and information about the abuse of women, children and young people and have targeted campaigns
against this abuse.

Our.work creates positive and lasfing change In the lives of the women, children, and young people we support. We
continually review the-impact of our services and actively seek feedback from women through electronic methods,
questionnaires, interviews, and consultation events. Children and young people are also encouraged and supported
to share their views through regular evaluation within their health and wellbelng plans, children’s forums, meet-the-
team-manager days, child-led questionnaires, and innovative computer-led surveys. This feedback is invaluable in
. helping us celebrate what is working well, identify oppoertunities for further development, and plan confidently for the
future growth of the organisation and our services, The Board regulary participates in consultation and engagement
events with service users and staff, ensuring their voices meaningfully shape the future of the services we provide

Glasgow Women’s Aid continues to be committed to working in partnership with statutory agencies and other
voluntary organisations inchuding other women's aid groups, Say Women, Rape Crisls, Wise Women, Asslist, the
Bridges project, Police, Health, Education and Social Work, We are strategically and operationally, participate in the
Glasgow Violence against Women partnership, the Standing Group for Glasgow violence against women and girls
and the Glasdow Gender Based Violence group. We have a steering group for MARAC {Multi Agency Risk
Assessment Conference) which aims to support high risk victims of domestic abuse. We are also represented on
the sirategic review of services to women experiencing gender-based violence alongside Glasgow City Council,
Assist, HSCP and Heatlth agencies. In addition to the above we lead on a partnership project with British red Cross
supporting women with no recourse to public funds, this is the only project of this kind in the UK,
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TRUSTEES' REPORT (INCLUDING DIRECTORS' REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

Achievements and performance

Significant acfivifies and achievements against objectives

This year has proven to be a successiul year in terms of fundraising acfivifies and the efforts of all involved who
have worked tirelessly to support the fundraising actions. Funding applications have been developed and are to be
submitted for new projects. GWA continues to be in a healthy financial position and demand for our services
continues to grow.

In particular:

+ 4200 ~ 1:1 support for women in Crisis Service.

« 109 - women and 107 children stayed in refuge.

+ We have had over 1200 refuge referrals, and this has been accommadated by signposting, refuge requests
to other areas and sustainable move on accommodation.

« 227 - children and young people were supported through our non-refuge-based services,

« 356 - women were supported thraugh follow on, autreach and IDAA,

= 42 - women have been supporied through our No recourse To Public Funds project.

« 52 - women supporied through our Peer Support group.

« 65 - women supported through court ordered contact with the Child Contact Group

+ 89 - young people experiencing domestic abuse in their own infimate relationships through our dedicated
Enough Project

The figures above demonstrate a confinued year-on-year increase in demand for GWA services and reflect wider
trends in the need for domestic abuse support.

- “We fully contribute to the Care Inspectorate and Glasgow City Counclls Health and Social Care partnership data
collgction for service levels and collaborate closely with commissioners and inspectors regularly. Provider service
-review ‘quarterly statistical gather mechanisms are embedded into the service management responsibility of the
organisation. :

Feb.ruéry 2019 was our last inspection from the Care Inspectorate; it encompassed and reviewed all aspects of dur
services and were assessed as either Very Good or Excellent.

The -demand for our service continues to grow fast and GWA continuously works to be fully aware of strengths,
using them fo meet the challenges-we are presented with whilst providing a robust individual needs-led service, Our
- service development is supported by the meaningful use of feedback from all areas of GWA.

Reacting to" the demand for all our services clearly shows that we need to be creative and innovative in our
approach. We continuously ook for ways to ensure the services meet the need as much as possible with the
resources -at hand. The growing demand for our needs-led support services has facilitated the need to be inventive
“and motivated to constantly look at what we provide and when. GWA remains committed to participation and
- involvement across the board, service users, staff, and stakehalders. We have waorked closely with statutory bodies
and commissioners to ensure we have a fit within the city.

There are robust mechanisms in place for fundraising and budgetary controls. Emphasizing the need te constantly
- evaluate and build strong foundations for the future, This places us in a strong position as a service provider in
Glasgow and nationally, placing ‘us as a provide of choice within the violence against women movement and
statutory responses.

Our dedicated training and development services have provided widespread training and awareness around
domestic abuse and the complexities of responding to the disclosure. Housing associations across the city now use
our service to better respond to disclosure and for staff training in their own continuous professional development
systems. Our training suite is used regularly by both outside agencies and for the varled groupwork program deliver
by staff at GWA.

Groupwork for women, children, and young peopie using our services continuss to be well attended and positively
received, generating valuable feedback to inform future development. This year, two initiatives were particutariy
successful: the Peer Support Group and the Court Ordered Contact Group. Both groups supported women to
achieve outcomes that will benefit their fufure, including writing fo MSPs to influence legislative change, sharing
experiences, learning from one another, and benefiting from peer-led support.

L9
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This year has seen the Board of Directors produce a new strategic plan for 2026 — 2031. it takes cognizance of the
growing demand for our services, looking at areas of importance for frontline services, how we build strong
foundations, information systems and build in resilience. The new plan is clear in its simplified format, setting out our
intentions to ensure we are at the forefront of the services in Glasgow. As always, it is bullt on consultation and
participation of all staff, and stakeholders. This time, we have tried to produce a plan to take us long into the future
and to clearly show our direction for the coming years, it is intended fo build strength, manage resources and look at
new ways of work including building capacity in services and management development.

GWA have settled well into the new area in the east of the city, providing outreach setvice and refuge for more
women, children, and young people. Strong links and partnership working are continuously being nurtured within
that area as in all other areas. GWA has placed significant importance in gelting our new refuge ready to provide
services in the Northeast of the city, this has proved a positive move and clearly shows there is a great need for
continued services both in-the Northeast and the wider Glasgow catchment. This was supported by the Glasgow
Viglence Women parinership survey and research in the specific needs in that area of the city.

We have maintained and strengthened our digital presence, continually adapting it to meet the changing needs of
our followers, stakeholders, service users, staff, and cther key audiences. Engagement has continued to rise, with
sturdy - growth in views and social media activily across both local and national channels. By leveraging digital

- platforms to share essential information, support, and key messages, we have significantly increased our reach and

enhanced our abllity to promote training and awareness initiatives to a wider audience.

Over the last year, we have been successful in our funding application to bring to the organisation an advocacy
project, to support woman and children through all court issues and other areas of need. This is now In Its initial
stages and will continue to be embedded in the service provision at GWA. advocacy services to women and
children, this will be in the form of a dedicated service within GWA, Funding areas are being explored and project
plans developed. :

-As we reflect. on these achievements; we recognise that they have only been possible through the hard work,
dedication,-and commitment of the entire GWA team. On behalf of the Board, and the women, children, and young
people who access our services, | would like to extend my sincere thanks fo every member of staff for their
unwavering determination, .resilience, and passion in delivering the highest standard of support to those who
encounter GWA.

Throughout the year, the team has embraced challenges with professionalism and determination, consistently
striving fo ensure that our services meet the needs of those we support. Their dedication and commitment have
helped create a services that is informed, responsive, and centered on the experiences of women, children, and
young people. Every day, staff demonstrate innovation, enthusiasm, and compassion, creating positive outcomes
while fostering trust, support, and empowerment for those who rely on our services.

As we lock to the future, we do so with confidence, knowing that the strength of our organisation lies in the
dedication of our staff and the shared commitment to improving the lives of those we serve. Together, we will
continue to build on these achievements, ensuring that women, children, and young people receive the support,
understanding, and opportunities they need fo thrive.
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Financial review

GWA acknowledges the help of continued funding from Glasgow City Council and the Scottish Government, We
would also like to acknowledge grants and funding received from;

Cash for Kids

Celtic Foundation

Merchant House of Glasgow
The Carter Foundation

W A Cargill Fund

The Bowie Trust

AXA Insurance

"~ During the year we have received continued corporate support from McTears Auctioneers, Spirit of Christmas and
many other organisations and individuals who support us through donations and financial support, particularly at
Christmas, and we express our thanks to each and every one of them,

The Board are satisfied with the financial performance of Glasgow Women's Aid for the year ended 31 March 2026.
- Income has increased by over £300K to £3.27m, mainly from the company’s main charitable activities.

Donations and legacy income has increased to £400k (2025 - £354k) which has been vital to support our services.
We are continuing with our focus on obtaining sustainable funding to allow us to extend or reach further in the future
in line with our strategic plan.

We continue to monitor our cost base ctlosely — the total costs for theé organisation have risen to £3.13m {2025 -
£2.82m), and this resulted in a surplus-for the financial year. Staff costs have risen to £2.1m (2025 - £1.9m), which
. is an.increase of over 10%. The Board face an enormous challenge to fry to reward and retain our fabulous team of
staff, whlst ensuring that we are future proofed, with diverse funding and adequate reserves.

Reserves policy

The Board of Directors has overall responsibility for Glasgow Women s Aid, 1nc|ud|ng its assets and acfivities. All
organisational funds are held to support the charity’s mission and charitable work.

Reserves are maintained for four key purposes:

.-+ To meet the financial obligations if Glasgow Women's Aid ceases operating and to support an orderly wind-
up. . '
« To provide working capital.
« To maintain sufficient liquidity.
+ To manage potential risks and contingencias as they arise.

To meet these objectives, the Board considers it necessary te hold general reserves equivalent to approximately
three months running costs. Based on expenditure levels when this reporti was approved, this equates to
- approximately £730,000.

In March 2026 the charity had total funds of £1,081,929, of which £171,962 were held in restricted funds. Of the
unrestricted funds totaling £909,967, £337,446 have been designated by the Board. The fixed asset fund of £24,746
represents the amount tied up in tangible fixed assets and therefore not available to spend. Further designated
funds of £24,700 for the implementation of our Volunteer Project, £90,000 for Strategic Delivery, £12,000
Organisational -and Staff Development, £25,000 for Major Repairs Fund and £10,000 for Unexpected Legal Costs
are likely to be spent in the short term. There is also the Contingency / Redundancy Notice Fund of £126,000 and a
Core Funding Deficit Fund of £25,000, leaving general reserves of £572,621.

Although the general reserves are below the stated policy level the Board consider the current reserves situation o
be satisfactory in this continued chalienging economic envirenment and will continue to seek opportunities to grow
reserves in order to achieve our stated policy in the future.
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Plans for future periods

The Glasgow Women's Aid Board of Directors is embarking on the development of a new Strategic Plan for the
period 2026 to 2031, This five-year strategy will provide an uncbstructed vision for the future, ensuring the
continued growth, sustainability, and strength of our organisation and the services we provide,

We are committed to making this an inclusive and collaborative process, recognizing that the best outcomes are
achieved when a wide range of voices and experiences help shape our direction. Over the coming months, we will
engage with staff, service users, stakeholders, partners, and Board members to explore key areas of strategic
importance, including funding, organisational development, future opportunities, and our long-term ambitions.

A series of engagement events and consultation activities will provide opportunities for individuals to share their
ideas, experiences, and aspirations for the future of Glasgow Women’s Aid. The feedback gathered will play a vital
-role in shaping a strategy that reflects the needs of our communities while ensuring we remain resilient, forward-
thinking, and responsive to future challenges.

Together, we will create a shared vision for the years ahead, building on our strong foundations and strehglhéhing
our capacity to support women, children, and young people. The new Strategic Plan will be formally launched at our
: 202_6 AGM, marking an exciting new chapter in the continued development of Glasgow Women's Aid.

As we look to the future, GWA remains committed to collaborating with pariners across the voluntary and statutory

sectors to strengthen, develop, and expand the support avallable to women, children, and young people. Through

_ - collaboration, innovation, and a sharéd commitment to positive change, we will confinue to build services that meet

- -growing demand and respond to the evolving challenges faced by those we support. By forging new partnerships

-and .strengthening - existing relationships, we will create greater opportunities, stronger networks, and more
pathways to safely, recovery, and empowerment. :

We approach the future with optimism and determination, viewing every challenge as an opportunity to learn, grow,
and improve. As we continue to’ develop our services, we will build on our commitment to delivering high-quality

- domestic- abuse awareness training for. professionals, students, community groups, and partner agencies. By
increasing understanding and knowledge across communities, we can help create a culture where domestic abuse
is recognised, challenged, and addressed more effectively.

At the heart of everything we do is a commitment to delivering services that are shaped by the voices, experiences,
and needs of those who use them. We will continue to raise awareness of domestic abuse and the support available
through strong- communily engagement, accessible information, and an active presence across digital and local
.media platforms. Our goal is to ensure that no one feels alone and that those in need know where to turn for
supgport. _ : .

We are also determined to reach those whose voices are too often unheard. By investing in new skills, resources,
and eppertunities, we will strengthen our abllity to engage with individuals and communities who face barriers to
accessing support. We will continue to create meaningful opporfunities for service user participation, ensuring that
experience remains at the centre of service development and improvement,

Tegether, we will tontinug to butld a future where women, children, and young people feel safer, stronger, and
empowered to achieve their full potential. Through compassion, parinership, and a shared belief in positive change,
- GWA will remain a trusted source of support, hope, and opportunity for the communities we serve.
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In the year ahead we also focus on the following goals and deliverables in our strategic plan for 2026 -2031;

Create accommodation that offers more than just a place to stay by providing a safe, nurturing, and
supportive environment where women, children, and young pecple can heal, rebuild confidence, and take
positive steps towards their future.

Haress the power of digital engagement to cannect with more people than ever before, expanding our
reach through social media, enriching the online experience for website visitors, and ensuring that our
digital resources and policies remain current, accessible, and meaningful fo the communities we serve,
Maintain and develop the operational foundations of our erganisation to ensure services remain effective,
sustainable, and responsive to future needs. We will continue to nurture a positive working environment
where stafl are valued, supported, and empowered to deliver outstanding outcomes for women, children,
and young people.

Develop and strengthen partnerships across the statutory, voluntary, and education sectors to increase our
reach, share expertise, and enharnce the guality and diversity of services we provide.

..Play -an .active role in.shaping a.safer future by working alongside Glasgow City Council, the Scottish

Government, and pariner agencies to influence the development of domestic abuse services, champion

. best practice, and support the implementation of legislation that protects and empowers women, children,

and young people across Scotland.
Enhance the operational framework of our crisis support services by establishing robust systems,

_processes, and staffing structures that ensure sustainability and effectiveness. Through strong links with

the wider organisation, we will increase opportunities for participation, groupwork delivery, and halistic
support for service users.
Enhance the management structure with the infroduction of an operations service manager to review,

manage; build, and consolidate the women's oufreach and Independent Domestic Abuse Advocacy

services

Structure, governance and management
- Glasgow: Women's Ald Is governed by its Memorandum and Articles of Association, created in February 2008, and
. revised on 17 November 2021. The organisation is a company limited by guarantee under the Companies Act 2006
and is registered as a charity with the Office of the Scoftish Charity Regutator. Membership is open to ali women
~who share a faminist-analysis of domestic abuse and accept the company's Articles. Members agree to contribute
£1 if the charity is wound up.

" The Trustees, wha are also the directors for the purpose of company law, and who served during the year and up to
the date of signature of the financial statements were:

Ms J Marshall
Ms J Mackie
Ms S Ross
Mrs S Gillies
Ms R Weir

Ms F Thomson
Ms L Wyllie

Key Management Personnel:

GWA Chief Executive Ms A.Devine
Women's team Service Manager Ms L.Munro
CYP's Team Service Manager Ms M.Farry
Finance Manager Ms M.Biack
Business Suppori Manager Ms N.Fallan
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Recruitment and appointment of lruslees

The Articles of Association state the minimum number of directors to be three and the maximum to be twelve, At
each AGM, the members may elect any member to he a director. The directors may appoint any member to be a
director.

The charity has eight dirsctors at the year end. Directors appointed during the year were appointed by existing
directors in line with the Articles of Asseciation. The following directors comprising cne third of the due to retirement
by rotation were re-elected at the AGM:

+ Lorraine Wyllie
= Julie Marshall

Organisational structure

The board of directors, which can have at least three and a maximum of fwelve members, administers the charity.

The board meets every 2 months d@nd there are sub-committees covering service quality, finance and fundraising

which normally meet between board meetings. A Chief Executive Officer has been appointed by the directors to

manage the charity's daily operations. To:facilitate effective operations, the Chief Executive has delegated autharity,
. within terms of delegation approved by the directors, for operational matters including finance, employment, and

service delivery.

Directors are appointed to the offices of Chair, Vice Chair, Treasurer, Secretary, and such other office bearers (if
~any)-as they consider appropriate.’ These appointments are made by the Directors following the AGM, All office
bearers shall cease to hold office at the conclusion of each AGM but shall then be eligible for re-election.

Directors are supported through™ a 'structured program of continuous professional development, designed to
- strengthen their knowledge, confidence,.and effectiveness in their governance roles. An annual appraisal process is
~ alsoin place for each diractor, providing a valuable opportunity to reflect on their contribution and identify areas for
continued deve[opment, with a focus on sustainability, resilience, and innovation.

Induction and training of trustees

All new directors receive a full induction to the organisation and the governance role. This includes. obligations
under charity and company law and an introduction to GWA's structure and services, our plans and financial status,
The induction process also allows new directors to visit our refuges and to mest staff A training record is kept for all
directors encouraged to attend training events relevant to thelr role, .

Other matters
Pay policy for senior staff,

The directors considerrthe' board of directors, the GWA Chief Executive and the GYWA Women's, Children’s Service
Managers, Business Support Manager and Finance Manager to be the key management personnel of the charity in
charge of directing and controlling, running, and operating the organisation on a day-to-day basls.

All directors give their time freely and no director receives remuneration in the year, The pracﬁce of charity is that
directors de not claim expenses.

The renumeration of the senior staff teamn is measured and benchrﬁarked periodically against other similar
organisation fram both the statutory and voluntary sectors,




Docuslgn Envelope ID: ECEEE1EC-BDBF-87DA-83B2-854CB1E4861A

GLASGOW WOMEN'S AID

TRUSTEES' REPORT (INCLUDING DIRECTORS' REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

Risk management.
The directors have a risk management strategy which comprises:

« An annual review of the principal risks the charity may face.

« The establishment of policies, systems, and procedures to mitigate those risks identified, and

s+ The implementation of procedures designed to have any potential impact on the charity should any of these
risks materialize,

This work has shown that sustainable funding is the major risk for charity. Our core funding is not keeping pace with
our cost base, meaning that iT-related costs, salary costs, pensions, and utility increases need to be funded by
other sources of income. As certain key revenue streams are only agreed on a year-to-year basis there is
.- considerable uncertainty involved, which is unsettling for staff and difficult to manage.

. There is an Increasing dependence on project funding which requires considerable staff time both in putting

together applications and in the subsequent administration of menitoring and evaluation processes. The cost of
- resources to conduct this work is not included in the funding, which means it must be absorbed by existing staff.
This creates the risk of it distracting from core service delivery focus.

None of our trustees recelve remuneration or any other benefit from their work with the charity. In the current year
no related party transactions were reported.

" Statement of Trustees’ responsibilities
The Trustees, who are also thedirectors of Glasgow Women's Aid for the purpose of company law, are responsible
for preparing the Trustees" Report and the financial statements in accordance with applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Praclice).

~Company law requires the Directors fo prepare financial statements for each financial year which give a true and fair
view . of the -situation of the charitable company and of the incoming resources and application of resources,

. Including the income-and expenditure, of the charitable company for that period. In preparing those financial

statements, the Directors must

In preparing these financial statements, the Trustees are required to:

- select suitable accounting policies and then apply them consistently;

- ghserve the methods and principles in the Charities SORP;

- make judgements and estimates that are reasonable and prudent; and .
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Trustees
will continue in operation,

. The Trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at

any time the financial position of the Trustees and enable them to ensure that the financial statements comply with
the Companies Act 2008, the ‘Charities -and Trustee Investment (Scotland) Act 2005 and the Charities Accounts
{Scotland) Regulations 2006, They. are also responsible for safeguarding the assets of the Trustees and hence for
taking reasonable steps for the prevention and detection of fraud and other irregularities.

Auditor

The Board confirms its continued engagement of Whg as the Company's appointed auditors for the forthcoming
year, following approval at the Annual General Meeting held in October.

This report has heen prepared in accordance with the special provisions of Part 15 of the Companies Act 2006
relating to small companies
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Disclosure of information to auditor

So far as the Directors are aware, there Is no relevant Information {as defined by Section 418 of the Companies Act
2006} of which the charitable company's auditors are unaware, and each trustee has taken all the steps that they !
ought 1o have taken as a trustee in order to make them aware of any audit information and to establish that the ;
charitable company's auditers are aware of that information

The Trustees' report was approved by the Board of Trustees.
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Sheila Gillies
Chairperson

17 August 2026
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GLASGOW WOMEN'S AID

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF GLASGOW WOMEN'S AID

Opinion

We have audited the financial statements of Glasgow Women's Aid (the ‘Truslees’} for the year ended 31 March
2026 which comprise the statement of financial activities, the balance sheet, the statement of cash flows and notes
to the financial statements, including significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Sfandards, including Financial
Reporting Standard 102 The Financial Reporfing Standard applicable in the UK and Republic of ireland {United
Kingdem Generally Accepted Accounting Practice).

In our epinien, the financial staterments:

- give a true and fair view of the state of the charitable company's affairs as at 31 March 2026 and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended;

- have been properly prepared in ‘accordance with United Kingdom Generally Accepted Accounting Practice;
and

- have been prepared.in accordance with the requirements of the Companies Act 2008, the Charities and
Trustee Investment (Scotland) Act 2005 and regulation 8 of the Charities Accounts {Scotland) Regulations
2008,

Basis for opinion
‘We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibifities for the audit of
* the financial statements section of our Teport. We are independent of the Trustees in accardance with the ethical
-. . requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical
.- Standard,.and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinian.

Conclusions relating to going goncern
In -auditing ‘the’ financial stalements, we have concluded that the Trustees' use of the geoing concern basis of

. accounting in the preparation of the financial statements is appropriate.

Based on. the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively; may cast significant doubt on the Trustees’s ability to continue as a going
concern for a period of at least twelve months from when the financial statements are authorised for issue.

LDur responsibilities and the responsibililies of the Trustees with respect to going concern are described in the
relevant sections of this report. ’

QOther information

The other Information comprises the information Included In the annual report other than the financial statements
and our auditor's report thereon. The Trustees are responsible for the other information contained within the annual
report. Our opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is fo read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtalned in the course of the audit, or
otherwise appears to be materiaily misstated. If we identify such material inconsistencies or apparent material
misstatements, we are requiréd to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

=10 -
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GLASGOW WOMEN'S AID

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBERS OF GLASGOW WOMEN'S AID

Opinions on other matters prescribed by the Companies Act 2006

In our opinian, based on the work undertaken in the course of our audit;

- the information given in the Trusteas' report for the financial year for which the financial statements are
prepared, which includes the directors’ report prepared for the purposes of company law, is consistent with the
financial statements; and

- the directors’ report included within the Trustees' report has been prepared in accordance with applicable legal
requirements. .

Matters on which we are required to report by exception

in the light of the knowledge and understanding of the Trustees and its environment obtained in the course of the
audit, we have not identified material misstalements in the directors' report included within the Trustees' report.

We have nothing:to report in respect of the following matters in relation to which the Companies Act 2006the

Charities Accounts (Scotland) Regulations 2006 requires us to report to you if, in our apinion:

- “proper accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

- - the financial statements are not in agreement with the accounting records and retuins; or

- certain disclosures of trustees' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit; or

- . the Trustees were not ehtitled to prepare the financial statements in accordance with the small companies
reginie- and take advantage of the $mall companies’ exemptions In preparing the Trustees’ report and from the
requirement to prepare a strategic report.

Responsibilities of Trustees

- As explained more fully in the statement of Trustees' responsibilities, the Trustees, who are also the directors of the
. Trustees-for-the-purpose-of company law, are responsible for the preparation of the finangcial statements and for
.~ being satisfied that they give a true and fair view, and for such internal control as the Trustees determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud. or error. In preparing the financial statements, the Trustees are responsible for assessing the Trustees’s
.ability fo confinue as a going concern, -disclosing, as applicable, matters related fo going concern and using the
going concern basis of accounting unless the Trustees elther intend to liquidate the charitable company or to cease

operations, or have no realistic altemative but to do so.

Auditor's responsibilities for the audit of the financial statements

We have been appointed as auditor under section 44(1){c) of the Charities and Trustee Investment (Scotiand} Act
2005 and under the Companies Act 2006 and report in accordance with the Acts and relevant regulations made or
having effect thereunder.

Qur objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to Issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance but is not a guarantes that an audit conducted in accordance
with 1SAs (UK} will always detect & material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material i, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements,

Irreguiarities, including fraud, are instances of non-compliance with laws and regulations, We design procedures in
line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including
fraud. The specific procedures for this engagement and the extent to which these are capable of detecting
irreqularities, including fraud is detailed below:

RS
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INDEPENDENT AUDITOR'S REPCRT (CONTINUED)
TO THE MEMBERS OF GLASGOW WOMEN'S AID

Extent to which the audit was considered capable of detecting irregularities including fraud

We identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
and then design and perform audit procedures response to those risks, including obtaining audit evidence that is
sufficient and appropriate to provide a basis for our opinion.

In Identifying and assessing the risks or material misstatements in respect of irregularities, including fraud and non-
compliance with laws and regulations we considered the following;

« The nature of the charity, the environment in which it operates and the control procedures implemented by
management and the trusfees; and

« Our enguiries of management and trustees about their identification and assessment of the risks of
irregularities. - '

Based on our understanding of the company and the industry we identified that the principal risks of non-compliance
with laws and regulations related to, but were not limited to;

« Regulations and legislation pertinent to the charity’s operations.

We considered the extent to which nen-compliance might have a material impact on the financial sfatements, We
‘also considered those laws and regulations which have a direct impact on the preparation of the financial
statements, such as the Companies Act 2006, the Charities and Trustee Investment (Scotland) Act 2005, and the
Charities Accounts (Scotland) Regulations 2006. We evaluated management and trustees’ incentives and
oppoertunities for fraudilent manipulation of the financial statements (including the rigk of management override of
controls), and determined that the principal risks were related to,

« Posting inappropriate journal entries

Our progedures to respond ta the risks identified included the following;

« Gaihing an understanding of the legal and regulatory framawork applicable to the charity and the sector in
which it eperates and

Reviewing financial statement disclosures and testing to supporting documentation to assess compliance
with provisions of relevant laws and regulations described as having a direct effect on the financial
statements; '

Enquiring of management, trustees and legal advisors concerning actual and potential fitigation and claims;

« Reading minutes of meetings of those charged with governance;

In addressing the risk of fraud as a result of management override of controls, testing the appropriateness
of journal entries and other adjustments; assessing whether the judgements made in making accounting
estimates ~are indicative of a potential hias; and, evaluating business rmationale of any significant
transactions that are unusual or outside the normal course of business,

= We scrutinised the journals listing for the following:
+ Duplicate journal entries
« Journals that do not balance
« Journals with detail which included key phrases or words
» Journals posted at unusual times

=12«
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBERS OF GLASGOW WOMEN'S AID

We also communicated relevant identified laws and regulations and potential fraud risks to all engagement team
members, and remained alert to any indications of fraud or non-compliance with laws and regulations throughout
the audit.

Because of the inherent limitations of an audit, there is a risk that we will not detect all frregutarities, including those
leading to a material misstatement in the financial statements or non-compliance with regulation. This risk
increases the more that compliance with a law or regulation is removed from the events and fransactions reflected
in the financial statements, as we will be less likely to become aware of instances of non-compliance, The risk is
also greater regarding irregularities occurring due to fraud rather than error, as fraud involves intenticnal
concealment, forgery, collusion, omission or misrepresentation.

A further description of our. responsibilities is available on the Financial Reporting Council's website at: hitps:/
www.frc.org.ukfauditorsresponsibilities. This description forms part of our auditor's report.

Use of our report
“This report is madesolély to the charitable company’s members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006, and to the charitable company's trustees, as a body, in accordance with Regulation 10
of the Charities Accounts (Scotland) Regulations 2008. Qur audit work has been undertaken so that we might state
to the charitable company's members and trustees those matters we are required to state to them in an auditor's
report and for na other purpose, To the fullest extent permitted by law, we do not accapt or assume responsibility to
anyone other than the charitable company, the charitable company’s members as a body and the charitable
company's trustees as. a body, for our audit work, for this report, or for the opinions we have formed.

Signed by:

LaThoey CEhueht) Linmdach

0575527041FA408... .
Claire Dalrymple FCCA (Senior Statutory Auditor)
For and on behalf of Whg (Audit) Limited, Statutory Auditor
Accountants
17 August 2026
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GLASGOW WOMEN'S AID

Decusign Envelope ID: ECEEE1EC-BDBF-87DA-8382-854C81E4861A

STATEMENT OF FINANCIAL ACTIVITIES
{INCLUDING INGOME AND EXPENDITURE ACCOUNT)

FOR THE YEAR ENDED 31 MARCH 2026

Notes
Income from:
Donations and legacies 3
Charitable activities 4
Other trading activities 5
Investmants 6

Total income

Expenditure on:
"Raising funds - T
Charltable activities

o0

Total expenditure
Net incomef{expenditurs)

Transfers between
funds .
Net movement in

funds - 10

Reconciliation of funds:
Fund balances at 1 April 2025

Fund halances at 31 March
2026 -

Unrestricted Restricted Total Unrestricted Restricted Total
funds funds funds funds
2026 2026 2026 2025 2025 2025
£ £ £ £ £ £
131,739 268,973 400,712 95,409 258,683 354,092
810,941 1,970,689 2,790,630 712,322 1,819,261 2,631,583
45,449 - 46,449 37,627 - 37,627
20,908 - 20,908 23,480 - 23,480
1,018,037 2248882 3,267,699 868,838 2,077,944 2,946,782
48,760 - 48,760 69,465 - 69,465
T 809,578 2,266,705 3,076,283 748,690 2,058,386 2,803,088
858,338 2,266,706 3,125,043 816,155 2,056,396 2,872,551
160,899 (18,043) 142,656 52,683 21,548 74,231
{10,351) - 10,351 - (10,353) 10,353 -
150,348 {7,692) 142,656 42 330 31,801 74,231
759,619 179,654 939,273 717,289 147,753 865,042
909,067 171,962 1,081,920 759,619 179,654

939,273

The statement of financial activities inciudes all gains and losses recognised in the year. All income and expenditure

derive from continuing activities.
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GLASGOW WOMEN'S AID

BALANCE SHEET
AS AT 31 MARCH 2026

Fixed assets
Tangible assets
Investments

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within
one year o
Net current assets

Total assets less current liabilities
The funds of the Trustees

Restricted income funds
Unrestricted funds

Notes

14
15

16

20
21

2026
£ £
24,747
208,520
233,267
47,017
1,014,221
1,061,238
(212,576)
848,662
1,081,929
171,962
909,967

1,081,929

The financial statements were approved by the Trustees on 17 August 2026

Signed by:

'EBD4D€FO1F4C4G?..‘ .
Trustee

2025

118,529
722,624

841,153

(122,216)

£

20,336

200,000

220,336

718,937

939,273

179,854
750,619

939,273
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GLASGOW WOMEN'S AID

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2026

Notes

Cash flows from operating activities
Cash generated from operations 24

Investing activities

Purchase of tangible fixed assets
Purchase of investments
Investment income received

Net cash (used in)/generated from investing
activities o

Net cash generated from financing activities
Net increase in cash and cash equivalents
‘Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

2026 2026
£ £ £
302,880
(23,671) (15,151)
(8,520) -
20,908 23,480
(11,283)
291,597
722,624
1,014,221

57,485

8,329

65,814

656,810

722,624
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

11

1.2

1.3

1.4

Accounting policies

Charity information

Clasgow Women's Aid is a private company limited by guarantee incorporated in Scofland. The registered
office is .

Basis of preparation

The financial statements have been prepared in accordance with the Trustees's govemning document, the
Companies Act 2006 the Charities and Trustee Investment (Scotland) Act 2005, the Charities Accounts
(Scotland) Regulations 2006, FRS 102 "The Financial Reperting Standard applicable in the UK and Republic
of Ireland” and the Charities SORP "Accounting and Reporting by Charities: Statement of Recommended
Practice applicable fo charities preparing their accounts in accordance with the Financial Reporting Standard

" applicable in the UK and Republic of Ireland (FRS 102)". The Trustees is a Public Benefit Entity as defined by

FRS 102,

The financial statements are prepared in sterling, which is the functional currency of the Trustees. Maonetary
amounts in these financial statements are rounded to the nearest £.

The financial statements have been prepared under the historical cost convention with items recognised at
cost or fransaction value unless otherwise stated in the relevant note(s) to these accounts, The prmmpal
accountmg policies adopted are set out below.

Golng concern

The trustees are required to prepare the statutory financial statements on the going concern basis unless it is

inappropriate to presume that the charity will continue in operation. In satisfaction of this responsibility the

-trustees have considered the charity’s ability fo meet the liabilities as they fall due.

The trustees consider that the charity contintes to be a going concern and have assessed the cashflow

_requirements. They have prepared detailed financial projections for a pericd extending to at least 12 months

from the date of approval of thase financial statements.

On this basis, the trustees consider it appropriate to prepare the financial statements on a going concetn
basis.

Charitable funds
Unrestricted income funds comprise those funds which the trustees are free to use for any purpose in

. furtherance of the charitable objectives. Unrestricted funds include designated funds where the trustees, at

their discretion, have created funds for specific purposes.

Restricted funds are subject to specific conditions by donors or grantors as to how they may be used. The

- purposes and uses of the restricted funds are set out in the notes to the financial statements.

Income

income is recognised once the charity has entiflement to the income, it is probable that the income will be
received and the amount of income receivable can be measured reliably.

‘Donations, are recognised when the charity has been nofified in writing of both the amount and settlement

date. In the event that a donation is subject to conditions that require a level of performance before the
charity is entitled to the funds, the income is deferred and not recognised until either those conditions are fully
met, or the fulfilment of those conditions is wholly within the centrol of the charity and it is probable that those
conditions will be fulfilled in the reporting period.

Interest on funds held on deposit is included when receivable and the amount can be measured reliably by the
charity; this is normally upon nofification of the interest paid or payable by the bank.

i
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GLASGOW WOMEN'S AID

NOTES TC THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

1

1.5

1.6

1.7

1.8

Accounting policies {Continued)

Income from government and other grants, whether ‘capital' or ‘revenue’ grants, is recognised when the
charity has entitlement to the funds, any perfermance conditions attached to the grants have been met, it is
probable that the income will be received and the amount can be measured reliably and is not deferred.

Income received in advance of the provisien of a specified service deferred until the criteria for income
recognition are met.

Interest on funds held on depesit is included when receivable and the amount can be measured reliably by the
charity; this is nermally upon notification of the interest paid or payable by the bank.

Expenditure

Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing the
charity to that expenditure, it is probable that settlement will be required and the amount of the obligation can
be measured reliably.

All' expenditure is accounted for.on an accruals basis. All expenses including support costs and governance
costs are allocated or apportionéd to the applicable expenditure headings. For more information on this
attribution referto relevant note helow,

-~lrrecoverable VAT"is chargéd as a cost against the activity for which the expenditure is incurred.

Support costs havé been allocaled between governance costs and other support costs. Governance costs
comprise all costs involving the public accountability of the charity and its compliance with regulation and

‘good  practicer ~ Thesecosts include costs related to statutory audit and legat fees togeiher with an

apportianment of overhead and support costs.

Governance costs .and support costs relating to charitable activities have been allocated to charitable

-activities. The allocation of support and governance costs Is analysed in the notes to the financlal statements.

Tanglbie fixed assets .
Tangible fixed assets costing more than £75 are capitalised, mcludmg any incidental expenses of acquisition.

_ Expenditure relating to the refuge.accommodation is written off through the SOFA in the year in which the
~éxpenditure is incurred. This Is a reflection of the short estimated useful life of these assets.

Depreciation is recognised so-as to write off the cost or valuation of assets less their residual values over their
useful lives on the following bases:

Plant and equipment Enter depreciation rate via StatDB - cd76

The gain or loss arising of the disposal of an asset is determined as the difference between the sale proceeds
and the canrying value of the asset, and is recognised in the statement of financial activities.

Impairment of fixed assets

At each reporting end date, the Trustees reviews the canying amounts of its tangible assets to determine
whether there Is any indication that those assets have suffered an impairment loss. If any such indication
exists, the recoverable amount of the asset is estimated in order to determine the extent of the impairment
loss (if any).

Cash and cash equivalents

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account,

-18 -
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

1.9

1.10

Accounting policies (Continued)

Debtors

Trade and other debtors are recognised at the settlement amount due after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

Creditors and provisions

Creditors and provisions are recognised where the charity has a present obligation resulting from a past event
that will probably result in the transfer of funds to a third party and the amount due to settle the abligation can
be measured or estimated reliably. Creditors and provisions are normally recognised at their setflement
amount after allowing for any trade discounts due.

Pensions

The pension costs charged against profits represents the amount of employer's contributions payable in the
scheme in respect of the accounting period. The charlty is alsc an admitted body to the Strathclyde Pension
Fund which operates a defined pension scheme. The contributions payable by the charity, as employer, and of
the relevant staff, are prescribed by the managers of the fund under the statutory provisions under which the
scheme operates. The company ‘has no discration to vary the rates of its contributions and therefore the
pension scheme is treated as a defined contribution scheme as permitted by FRS 102. The pension costs
charged in the financial statements in respect of this scheme represents the confributions payable by the
company during the year.

Critical accounting estimates and judgements

‘In the application of theé Trustees’s accounting policies, the Trustees are required to make judgements,
~ estimates and assumptions about the carrying amount of assets and liabilities that are not readily apparent

from other. sources. The estimate and associated assumptions are based on historical experience and other
factors that are considered to be relevant. Actual resulls may differ from these estimates.

The estimatés and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates-are recaognised in the period in which the estimate is revised where the revision affects only that
period, or in the petiod of the revision and future pericds where the revision affects both current and future
periods.

Depreciation of fixed assets - fixed assets are depreciated over the useful life of the asset, The useful lives
of fixed -assets are based on the knowledge of senior management, with reference fo assets expecled life
cycle.

Allocation of expenditure between activities - Support costs are allocated befween charitable activities and
governance based on the time spent by senior management on undertaking the charity's activities.

Income from donations and legacies

Unrestricted Restricted Total Unrestricted Restricted Total

funds funds funds funds
2026 2026 2026 2025 2025 2025
£ £ £ £ £ £
Donations and gifts 131,709 - 131,709 95,349 - 95,340
Grants - 268,973 268,973 - 258,683 258,683
Membership fees 30 - 30 60 - G0

131,739 268,973 400,712 95,409 268,683 354,002

= G
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4 Income from charitable activities

Unrestricted

funds
2026
£
Analysis by fund
Performance related
grants 819,941

Restricted
funds
2026

£

1,979,689

Total Unrestricted

funds

2026 2025

£ £
2,799,630 712,322

Restricted
funds
2025

£

1,819,261

Total

2025

2,531,683

5 Income from other trading activities

Non-charitable trading activities ™™
Other income ’

Other trading activities

6 Income from investments

Interest receivable” ™

7 Expenditure on raising funds

Fundraising and publicity
Suppert costs

Trading costs

Other trading acfivities
Support costs

Total costs

Unrestricted Unrestricted

funds funds

2026 2025

£ £

44 328 34,436

2,121 3,191
46,449 37,627

Unrestricted Unrestricted

funds funds

2026 2025

£ £

20,008 23,480

Unrestricted

Unrestricted

funds funds
2026 2025

E £
18,755 22,556
7,330 13,076
22,675 33,833
30,005 46,909
48,760 60,465
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8 Expenditure on charitable activities

To provide  To provide
refuge and  refuge and ;
supportfo  support to i
women and women and

children children

fleeing fleeing :
domestic domestic
violence violence
2026 2025
£ £

Direct costs

Staff costs . ) e 1,896,038 1,686,626
Depreciation and impairment -~ 17,431 24,657
Property costs . e 515,089 469,304
Admin _ _ 75,528 61,200
Interest charges : 332 351
Refuge costs 78,838 90,496
Travel R - 11,122 8,291
Subscriptions _ - : 5440 5,514
Maintenance C 147,662 167,738

Legal and professional By . 14,369 11,618

2,761,847 2,525,885

Share of support and govérnance costs (see note 9) :
Support e L0 R 293,026 259,048 . 5
Governance . T 21,410 18,153 '

3,076,283 2,803,086

Analysls by fund
Unrestricted funds ' 809,578 746,690
Restricted funds . T 2,266,705 2,058,396

3,076,283 2,803,086
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9 Support costs allocated to activities

2026 2025
£ £
Staff costs 245423 232,912
Depreciation 1,830 1,412
Staff travel, recruitment and training 1,948 3,639
Rent and rates 59,575 50,316
Maintenance . 9,618 12,883
Printing, postage and telephone 3,741 4,647
IT costs 3,708 3,180
Insurance 890 795
Subscriptions o 2,681 2,127
General expenditure 910 201
Profassional fees 934 713
Governance costs 24 809 20,865
355,866 333,590
Analysed hetween: .
Fundraising 41,430 56,389
To provide refuge and support to women and children fleeing domestic
violence o 314,436 277,201
- 355,866 333,590
10  Net movement in funds . 2026 2025
£ £
The net mavement in funds is stated after charging/(crediting):
Fees payable for the audit of the charity's financial statements 6,863 6,532
" 26,069

Depreciation of owned tangible fixed assets 19,261

11 Trustees

None of the Trustees (or any persons connacted with them) received any remuneration or benefits from the

Trustees during the year.
12 Employees
The average monthly number of employees during the year was:
2026

Number

56

2025
Number

54
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12 Employees

Emplioyment costs

Wages and salaries
Soclal security costs
QOther pension cosls

. The number of employees whose annual remuneration was more than £60,000
is as follows:

Remuneration of key management personnel

Key management personnel remuneration
{(including salary, national insurance and pension contributionsy

13 Taxation

{Continued)

2026 2025

£ £
1,777,363 1,646,325
226,038 156,289
133,084 112,984
2,137,385 1,915,598
2026 2025
Number Number

1 -

2026 2025

£ £
293,163 249,004

- The charity is exempt from taxation on its activities because all its income is applied for charitable purposes,
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

14 Tangible fixed assets

Plant and
equipment
£
Cost
At 1 April 2025 293,286
Additions 23,671
At 31 March 2026 316,957
Depreciation and impairment
At 1 April 2025 . 272,949
Depreciation charged in the year 19,2681
At 31 March 2026 : 202210
Carrying amount
At 31 March 2026 e 24,747
At 31 March 2025 ) ) 20,336
18 Fixed asset investments
Listed
investments
Cost or valuation
At 1 April 2025 200,000
Additions o . 8,520
At 31 March 2026 208,520
Carrying amount
At 31 March 2026 208,520
At 31 March 2025 : 200,000
16 Debtors
2026 2025
Amounts falling due within one year: £ E
Trade debtors 8,310 11,811
Other debtors 38,707 106,718
47,017 118,529
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

17

18

19

Creditors: amouhts falling due within one year
Notes

Other taxation and social security

Government grants 18
Trade creditors

Other creditors

Accruals and deferred income

Government grants
Deferred income is included in the financial statements as follows:

Defaerred income is included within;
Current liabilities R

Movements in the year:

Deferred income at 1 April 2025° "~
Released from previous periods
Resources deferred in the year

Deferred income at 31 March 2026

Retirement benefit schemes
Defined contribution schemes

Charge to profit or loss in respect of defined contribution schemes

2026 2025

£ £
45,370 34,248
110,290 19,121
17,773 26,945
18,388 17,422
20,755 24,480
212,576 122,216
2026 2025

£ £
110,290 18,121
2026 2025

£ £
19,121 13,408
(19,121) {13,408)
110,290 19,121
110,290 19,121
2026 2025

£ £
133,084 112,984

scheme are held separately from those of the Trustees in an independently administered fund.

- The Trustees operates a defined contribution pensicn scheme for all qualifying employees. The assets of the
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

20 Restricted funds

The restricted funds of the charity comprise the unexpended balances of donations and grants held on trust
subject to specific conditions by doners as to how they may be used.

At 1 April Incoming  Resources Transfers At 31 March

2025 resources expended 2026

£ £ £ £ £

Aberlour Urgent Assistant Fund - 650 {650) - -

Cash for Kids - 5,000 {5,010) 10 -

Celtic Foundation . - 5,000 {5,010} 10 -

GCC - Glasgow Communities :

- .- Fund . - 112,754 (117,153) 4,399 -

" GCC - North East Services " 21,596 207,546 (207,839) - 21,503

GCC - Supporting People ERA 68,968 752,118 (757,399) 1 63,688
GCC - Safety & Wellbeing ;

. Initiative fEE 10,000 10,000 {10,003) 3 10,000
GCC - Women, Destitution & :

' NRPF: : Tt 23,716 - (14,883) - 9,033
GCC - Women's Aid Refuge . ' '

- Bervices - 30,554 383,387 {366,050) - 47,871
GCC - SWD Grant it 2410 268,973 {270,207} = 19,867
Scottish Government - DES - 482,692 (488,380) 5,608 -
The Carter Centre _. R 3,581 (3,650) 69 -
The Drapers Fund - - 445 (445) Co- -
Trades House of Glasgow ' #5189 - (1,540} . 21 - -
Turcan Connell : 1,000 - {1,001) 1 -
VSDF - S8SC Fees 1,200 3,600 {(4,800) g = -
Playschme : - - 12,936 {13,075) 139 -

E 179,654 2,248,662 (2,266,705) 10,351 171,962
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

20 Restricted funds (Continued}
Previous year: At 1 Aprli Incoming  Resources Transfers At 31 March ;
2024 resources expended 2025 :
£ £ £ £ £ ;
BBC Childrenin Need 2,533 = (2,544) 11 =
Cash for Kids - 10,000 {10,020) 20 -
Celtic Foundaticn - 5,000 {5,010) 10 -
Covid-18 - 100 Days :
Emergency Fund - 58,910 (69,762) 852 - i
GCC - Safety & Wellbeing !
Initiative : 7,332 10,000 (7,359} 27 10,000
" "GCC - Supporting people Ceh 51,522 723,347 (705,901) - 68,968
GCC -~ SWD Grant TR R 3,958 258,683 (241,540) - 21,101
GCC - Glasgow Communities )
Fund % 55, 25,000 (22,021) (2,979) 5
GCC - Women, Destitution &
NRPF : 33,708 - (9,962) - 23,716
GCC - Women's Aid Refuge :
-~ -Barvices - S 16,028 368,701 (354,175) - 30,554
" GCC - Family Support Fund 26,593 - (26,596) -3 -
" - Beottish Governimight DES oo - 428,313 (440,846} 12,333 o=
VSDF - S85C Fees o 2,400 - (1,250) 50 1,200
Trades House - Commonwealth ‘ .
Fund - - 2,679 - {1,160) - 1,519
Turcan Connell d 1,000 - - - 1,000
...GCC ~ North East Services 5 o< - 179,278 {157,682) - 21,586
Playscheme Grant ™ . . - 10,712 (10,738) 26 B
147,753 2,077,944 (2,056,396) 10,353 179,654

H
I
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

20

Restricted funds (Continued)

a) The unrestricted funds are available to be spent for any purposes of the charity.
The Trustees have created the following designated funds:

Fixed assets: The fixed assets fund represents the net book value of the tangible fixed assets at the balance
sheet date.

Contingency notice/redundancy fund: This fund is the staff costs which would be incurred should the
Scottish Government, Equalities Fund grant, which has less than one year to run, not be renewad for a further
year. While the Board expects this funding stream will continue, they consider it prudent to allocate a reserve
for these costs, as it may be hecessary to put affected staff onto redundancy notice given the uncertainty and
timing of future funding announcements.

. Strategy. Delivery Fund: This fund is to support the strategic direction and plan geing forward, providing

funds to manage IT and infrastructure for all.

Molunteer Fund: This fund is to cover the costs of developing and implementing a new volunteer program

aver the next 2 years.

‘Major Repairs Fund- The Board anticipates some major repairs within the refuge accommodation in the next

12 to 24 months, this fund is to ensure these costs are funded.

Organisational & S5taff Development Fund: This fund will allow ongoing development within the
arganisation to maintain staff wellbeing and to ensure Glasgow Women's Aid is ready for any future growth or
challenges.

- Core Funding Deficit: It has'been necessary to create this fund in line with our risk register as a key funder

has continued funding on a standstill basis for several years. This fund recognises thai current service levels
require to be funded-from general reserves until funding is increased, to ensure that core services are not
reduced or restrictad.

. Unprecedented Legal Costs: This fund is to cover potential legal costs relating to housing issues, these
_ issues are more prevalent now due to the national social housing crisis,
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

20

Restricted funds {Continued)

b) Resftricted funds comprise:

BBC Children in Need: This funding was received to decorate the badrooms in their new homes when they
move on from refuge accommodation,

Playscheme Grant: This grant from Glasgow City Coundil allows us to run activity programmes during the
school holiday periods.

Cash for Kids: Essentials - This grant was to be redistributed fo families who are adversely affected by
poverty to assist with essentials.

Celtic Foundation: This grant was to provide food and activities for women, children and young people
during the winter months. This grant was o enable us to purchase supermarket vouchers to help families
purchase essentials for Christmas.

Covid-19 ~ 100 Days Emergency Fund: This Scottish Government grant was to enable us to employ

- additional staff to help tackle the increased waiting list caused by the pandemic.

GCC ~ Safety & Wellbéing Initiative: This funding is to enable the support of women across Glasgow who

* . have experience any form of VAW, to ensure their safety and to increase their

wellbel_ng

GCC - Supporting People: This grant funds the costs involved in the support of all women within the service
*including refuge and follow o, this grant cannot be used for any purpose other than the support of women.

GCC - SWD: Grant::This is. a.core costs grant and funds the main office and management of Glasgow
Women's Aid, this grant cannot be used for any support or refuge costs. :

- GCC - Glasgow Communities Funds: This grant Is to fund the Childcare Service within Glasgow Women's

Aid, this service is used by women to support training and employment.

GCC - Women, Destitution & NRPF: This funding is to suppert women who have experienced any form of

o VAW who have no recourse to public funds, this is on a short-term bases to allow

them to establish a long term soluticn.

GCC - Women's Aid Refuge Services: This 2 year grant funds the costs involved in providing additional
refuge, follow on and outreach services for women, children and young people.

GCC - Family Support Fund: This funding will support families moving into their new homes within the
Glasgow area, financial support up to a maximum amount of £1000 will be awarded to purchase goods
needed for their home that will enhance what provision was awarded by the Scottish Welfare fund.

GCC - North East Services: This two year grant funds the cost of two new outreach posts, one supporting
women and one supporting young people experiencing domestic abuse in their own .relationships

Scottish Government DES: This grant funds the costs involved in the support of ali children and young
people using the service including refuge, follow-on, outreach and Play Therapy. This grant cannot be used

‘for any other purpose other than the support of children and young people.

VEDF 888C Feas: This grant is to cover the cost of SVQ training to ensure our women's team workers
achleve the required gualifications fo register with SS8C.

Trades House Commonwealth Fund: This grant was fo support single women with the costs associated with
moving on from refuge.

Turcan Connell: This grant formed part of our 50th Anniversary celebrations to allow & lasting impact with our
refuge accommeodation, this grant will be used for a mural designed by woman.
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2026

20

21

Restricted funds {Continued)

Drapers Fund: Applications were made to this fund for several children in the service, all funds received were
for clothing and school wear

The Carter Centre: As part of the "Inform Women, Transform Lives" initiative, the program aims to share
information about different types of abuse affecting young women, provide guidance on accessing local
services, outline available resources, and offer support for fiends in need.

Aberlour Urgent Assistan{ Fund: The aim of the fund is to support children, young people, and families

facing severe financial difficulties by providing immediate cash grants to cover essential needs such as food,
heating, clothing, beds and bedding.

Unrestricted funds

The unrestricted funds of the charity comprise the unexpended balances of donations and grants which are
not subject to specific conditions by donors and grantors as to how they may be used. These include

-designated funds which have been set aside out of unrestricted funds by the trustees for specific purposes.

At 1 April Incoming  Resources Transfers At 31 March
2025 resources expended 2026
£ £ . £ £ £
Fixed Assef Fund 2{,336 - - 4,410 24,748
Contingency Fund = 126,000 - . - - 126,000
Stratgeic Delivery Fund g 44,000 - - - 50,000 90,000
Volunteer Project 24,914 - (214) - 24,700
Major repiars Fund - o 25,000 - - - 25,000
Organisational & Staff
Development Fund 12,000 - (10,147} 10,147 12,000
Unprecedented Legal Costs * - 10,000 - (10,383} 10,383 10,600
Core funding Deficit 25,000 - - - 25,000
General funds.  ~ . = S 476,360 1,019,037 (837,594) (85,291) 572,521
759,619 1,019,037 (858,338) (10,351) 909,967
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GLASGOW WOMEN'S AID

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 MARCH 2026

21 Unrestricted funds

Previous year:

Fixed Assels

Contingency Notice
Strategic Delivery Fund
Volunterr Fund

Major Repairs Fund
Unprecedented Legal Costs
Organisaticnal & Staff
Development Fund

Core Funding Deficit
General funds

22 Analysis of net assets between funds.

At 31 March 2026:
Tangible assets
Investments

Current assets/(liabilities)

At 31 March 2025:
Tangible assets
Investmenis

Current assets/(liabilities)

23 Related party transactions

There were no disclosable related parly transaciions during the year (2025 - none).

{Continued)
At 1 Aprll Incoming  Resources Transfers At 31 March
2024 resources expended 2025
£ £ £ £ £
31,254 - - (10,918) 20,336
70,000 - - 56,000 126,000
60,000 - (32,538) 12,538 40,000
26,625 - (1,711) - 24,914
25,000 - - - 25,000
- 10,000 - - 10,000
12,000 - (7,326) 7,326 12,000
30,000 - - {5,000) 25,000
462,410 858,838 (774,580) (70,299} 476,369
717,289 868,838 (816,155) (10,353) 759,619
Unrestricted Restricted Total

funds funds
2026 2026 20286
£ £ £
24,747 - 24,747
208,520 = 208,520
676,700 171,862 848,662
209,967 171,062 1,081,829
Unrestricted Restricted Total

funds funds

20256 2026 2028
£ £ £
20,336 B 20,336
260,000 - 200,000
530,283 179,654 718,937
759,619 179,654 938,273
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24  Cash generated from operations

Surplus for the year

Adjustments for:
Investment income recognised In statement of financial activities
Depreciation and impairment of tangible fixed assets

Movements in working capital:
Decreasef(increase) in debtors
{Decrease) in creditors

Increase in deferred income

Cash generated from operations .

2026 2025
£ £
142,656 74,231
(20,908) (23,480)
19,280 26,069
71,512 (22,528)
(809) (15,928)
91,169 19,121
302,880 - 57,485
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