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FIVE YEARS COMMUNITY OUTREACH IMPACT.

Introduction
This year's Annual Report is especially significant as we celebrate five
years of service.

Five years ago, Chapel of His Glory (CHG) became a registered legal
entity in the United Kingdom, with operational base in Glasgow City,
Scotland. We were first registered on 14 May 2021, with a revised
registration letter issued on 17 May 2021 to correct minor
administrative errors.

CHG is a values-led Christian organisation committed to serving
communities through compassion, inclusion and practical support. It
delivers its community-focused initiatives through its charitable arm,
CHG Refugees' Empowerment & Engagement Mission (CREEM).

Our formation coincided with one of the most challenging periods in
recent history: the COVID-19 pandemic. From the outset, we
recognised the urgent needs within our communities and sought to
respond with compassion, practical support and hope.

As a faith-based organisation committed to sharing the Gospel of
Jesus Christ, we believe that faith must be expressed through
service. Responding to the needs of our neighbours has therefore
been a natural outworking of our Christian calling.

Through CREEM, we have served more than 700 families over the
past five years. Our programmes have supported immigrants, asylum
seekers, refugees, people with irregular immigration status and
ethnic minority communities across Scotland and beyond.

In the past five years, we have reached people across four
continents: Africa, Asia, the Americas and Europe. Our beneficiaries



span all age groups, from infants under one year old to adults aged
60 and above, and 51 per cent are female.

We have helped families facing food insecurity through grocery
voucher schemes and other forms of practical assistance. We have
organised community events (e.g. Family Gatherings) that reduce
social isolation and foster connection, signposted individuals to vital
services and resources, and provided opportunities for skills
development, education and employment.

A Renewed Identity
For the past five years, CREEM has represented CHG Refugees'
Empowerment & Engagement Mission.

As our work has expanded, we have updated the meaning of the
acronym to better reflect the breadth of our community impact
activities. Going forward, CREEM will stand for Community
Renewal, Empowerment & Engagement Mission.

Alongside this change, we have refreshed our logo to better reflect
our mission, vision and the communities we serve.

While the name has evolved, our purpose remains unchanged: to
empower individuals, strengthen communities and create
opportunities for meaningful engagement.

As Community Renewal, Empowerment & Engagement Mission,
CREEM remains committed to fostering resilience, promoting
inclusion and building stronger, more connected communities for all.



Social Inclusion Programme (SIP)

The Social Inclusion Programme (SIP) is a community-based initiative
that supports refugees, asylum seekers and displaced people to
overcome social isolation and participate more fully in society. The
programme focuses on improving language and communication skills,
developing essential digital literacy and fostering social connections
that promote well-being and integration.

The programme provides support through three interconnected
areas:

1. Skills Development

Participants engage in regular sessions that combine language and
communication development with basic digital skills training. The
communication component is designed to move learners from basic
conversational ability towards functional proficiency, supporting
pathways into vocational training, further education and employment.

Digital skills sessions focus on building confidence in the use of
everyday technology, accessing online services and navigating digital
platforms that are essential for modern life.

2. Social Inclusion Activities

To reduce loneliness and encourage community integration, the
programme provides regular social gatherings, including group
discussions, cultural exchange events, shared meals and recreational
outings.

These activities create safe and welcoming spaces where participants
can build relationships, practice communication skills and connect
with others from diverse backgrounds. Through these interactions,
many participants develop friendships and a stronger sense of
belonging within their communities.



3. Creative and Community Engagement

Participants are encouraged to share their experiences and express
themselves through creative activities such as storytelling and
community theatre.

These platforms promote confidence, cultural exchange and mutual
understanding while giving participants a voice within the community.
Through volunteering and active participation, some beneficiaries
progress from receiving support to becoming contributors and leaders
within their communities.

Through these combined activities, the programme aims to empower
individuals to become more confident, connected and capable of
navigating life in Scotland. Participants benefit from improved
communication skills, increased digital competence, stronger social
networks and greater access to opportunities in education and
employment.

The Social Inclusion Programme is open to people of all backgrounds,
cultures and beliefs. Grounded in the values of dignity, inclusion and
community, it seeks to build bridges between newcomers and wider
society, contributing to stronger, more cohesive and supportive
communities for all.

Lives Changed Through Community Outreaches

While statistics help measure our reach, the true impact of our work
is found in the lives of the people we serve. Behind every
programme, voucher, gathering and training session are individuals
and families whose stories reflect the power of community,
compassion and hope.



Building Confidence and Independence

Elizabeth, originally from Latin America, was one of the members of
the founding class of our empowerment programme on the north-
west side of Glasgow.

Before joining the programme, she struggled with a lack of
confidence in speaking English. She rarely went out because she
feared that people would laugh at the way she spoke. Even attending
medical appointments was stressful, as she depended on the
presence of an interpreter to communicate with her GP.

Reflecting on her experience, Elizabeth said:

"Before I came to this class, I could not go out. I was
ashamed that people would laugh at me and the way I spoke
English. Even going to my GP was very difficult because an
interpreter had to be there as well. All of that changed when I
started attending classes here. Now, I go to my GP with
confidence, knowing that it is just the two of us—there is no
third party. That is very empowering for me.”

For Elizabeth, learning English was about much more than language
acquisition. It restored her confidence, independence and dignity,
enabling her to participate more fully in everyday life.

Opening Doors Through Skills and Education

Ahmed fled Sudan because of the civil war and eventually settled in
Scotland. When he joined our programme, he had never used a
computer before.

Although he had heard about computers and seen them, he had
never had the opportunity to touch one or learn how to use one.



Through the programme, he was introduced to digital skills and
quickly embraced the opportunity to learn.

In his own words, Ahmed said:

"Before today, I had heard of computers and seen them, but I
had never touched one. But here I am, not only touching it
but learning how to use it. Can we have class every day?”

Ahmed's excitement and enthusiasm were a powerful reminder that
access to learning opportunities can be life-changing. What many
take for granted represented, for him, the beginning of a new
journey of confidence, inclusion and hope for the future.

Mr. Musah (name changed) joined one of our skills development
programmes at a time when he was uncertain about his future.
Through the guidance, training and encouragement he received, he
gained the confidence and practical skills needed to pursue further
education.

Today, Mr. Musah is enrolled in college and working towards his
goals. He is not alone. Many participants in our skills programmes
have gone on to pursue education, vocational training and
employment opportunities that once seemed out of reach.

Creating Community and Belonging

Ms. Aminatu (name changed) came to one of our community events
feeling isolated and without meaningful social connections. Like many
newcomers, she struggled to find her place and lacked the support
network that many take for granted.

Through relationships formed at our events and the encouragement
she received, she found friendship, confidence and a renewed sense
of purpose. What began as a single community gathering ultimately
changed the trajectory of her life.



Ms. Sonja (name changed) first attended one of our events seeking
connection and support. Inspired by the welcoming environment and
the difference she saw being made in the community, she
volunteered her time to help others.

Over time, her commitment, leadership and passion for service
became evident. Today, she is transitioning from volunteer to staff
member, using her experience to support and empower others. Her
journey demonstrates how those who receive support can become
powerful agents of change within their communities.

Providing Hope in Times of Crisis
The impact of our Voucher of Hope programme is reflected in the
experience of Ms. SM (name changed) and her children.

After several years in the UK asylum system, the family was granted
refugee status but faced new challenges during the transition from
Home Office support to local authority assistance.

At one of our Family Gathering picnics, the family received a grocery
voucher through our Voucher of Hope programme. What appeared to
be a simple gesture became a lifeline during a period of uncertainty
and hardship.

As Ms. SM shared:

"This voucher is like a cup of water in a dry desert—it literally
saved our lives.”

These stories represent only a few of the many lives touched through
our work. Behind every programme, gathering, voucher and training

session are individuals and families who are building brighter futures

for themselves and their communities.



Strengthening Families and Communities

Our Voucher of Hope initiatives have not only supported families in
need but have also strengthened local economies. Grocery vouchers
distributed through our programmes have increased customer traffic
for local businesses, including those owned and operated by
members of minority communities.

Families who would otherwise be unable to afford recreational
outings have been given opportunities to participate in picnics, family
gatherings and community activities—without being asked about their
faith, ethnicity, immigration status or country of origin. We believe
that dignity, belonging and opportunity should be available to
everyone.

Through our Family Gatherings and community events, we have
created spaces where friendships are formed, cultures are celebrated
and individuals who once felt isolated discover that they are part of a
supportive community.

Growing Our Impact
Income increased fourfold year on year, enabling us to expand our
programmes, reach more families and deepen our impact.

This growth enabled us to host more Family Gatherings and
community events, with some attracting over 100 families—
approximately 350 people.

While we celebrate these achievements, we remain mindful that
many challenges persist. Rising living costs, social isolation, barriers
to employment and the difficulties faced by refugees, asylum seekers
and vulnerable families continue to require compassionate and
practical responses.



Looking Ahead

As we enter our next chapter, we remain committed to serving
marginalised and vulnerable individuals and families. We will continue
to develop programmes that empower people, strengthen
communities, reduce isolation and provide practical support where it
is most needed.

Our vision remains unchanged: to demonstrate God's love through
service, compassion and meaningful community engagement while
helping people build brighter futures for themselves and their
families.

Thank You

We would like to express our sincere gratitude to all our funders and
supporters over the past five years.

We are especially grateful to:

e Albert Hunt Trust

e Allied and Clinical

e Claremont Trust

e Community Baptist Church, Castlemilk, Glasgow (Scotland)
e Corra Foundation

e Deo Gloria Trust

e Evergreen Community Church (USA)

e Faith in Community (Scotland)

e Hatchers Memorial Baptist Church (USA)
e Journey Church (USA)

e Localgiving

e New Covenant Fellowship (USA)

e Novum Trust

e Our friends in the USA

e Our individual donors

e QOur trustees



e Ross & Liddell

e Scottish Refugee Council
e SCVO

e The Benefact Trust

e The Robertson Trust

Without your support, none of this would have been possible. Your
prayers, encouragement, wise counsel and financial contributions
have enabled us to make a meaningful difference in the lives of
hundreds of families.

Together, we have brought hope, strengthened communities and
changed lives. As we celebrate this milestone, we invite others who
share our vision to join us in the years ahead. There is still much
work to be done, and together we can continue to transform lives,
strengthen communities and bring hope to those who need it most.

Farewells

As an organisation, we strive for diversity not because it is politically
correct, but because it is rooted in our faith. The Bible teaches that,
though we are many with different gifts, we are one body in Christ.

We believe that our differences enrich us and strengthen our shared
mission.

Sadly, this year we bid farewell to Mrs. Oke Uyi-Okunzuwa and Mrs.
Rebecca Imran. Both made significant contributions to our
organisation and brought unique gifts, perspectives and experiences
that enriched our team in many ways.

We are deeply grateful for their service and all they have invested in
our work. While we will miss them, we wish them every success and
blessing in their future endeavours.



Closing Reflection
For five years, we have sought to serve our community with
compassion, dignity and hope.

As we look ahead, we remain committed to standing alongside those
who need support, creating opportunities for growth and building
stronger, more connected communities for all.

CHG UK Team

e Pastor Monday Omodiaogbe (Chair)

e Pastor (Mrs.) Mfon Diffa

e Mr. Ndubuisi Wokekoro

e Dr. (Mrs.) Inyang Nyongessien-Stephens
e Mrs. Rebecca Imran

e Pastor Igho Herbert (Team Lead)



Independent Examiner’s Report to the Trustees of
CHAPEL of HIS GLORY (CHG)

| report on the accounts of the charity for the year ending 31 May 2026, as set out on pages 1 to 3.

Respective Responsibilities of Trustees and Examiner

The charity’s trustees are responsible for the preparation of the accounts in accordance with the
requirements of the Charities and Trustee Investment (Scotland) Act 2005 and the Charities Accounts
(Scotland) Regulations 2006 (as amended).

The trustees have decided that the audit requirement under Regulation 10(1)(d) of the 2006
Regulations does not apply. Instead, an independent examination is required under Section 44(1)(c)
of the 2005 Act.

It is my responsibility to carry out such an examination and to report on whether any matters have
come to my attention in the course of my work.

Basis of Independent Examiner’s Statement

My examination is conducted in accordance with Regulation 11 of the 2006 Regulations. The
examination involves a review of the accounting records maintained by the charity and a comparison
of the accounts presented with those records. It also includes consideration of any unusual items or
disclosures in the accounts and seeking explanations from the trustees about such matters.

The procedures undertaken do not constitute an audit and do not provide the same level of assurance.
Therefore, | do not express an audit opinion on the accounts.

Independent Examiner’s Statement
In the course of my examination, no matter has come to my attention:

1. which gives me reasonable cause to believe that, in any material respect:

e proper accounting records have not been kept in accordance with Section 44(1)(a) of the 2005
Act and Regulation 4 of the 2006 Regulations, or

e the accounts do not accord with those records or fail to comply with Regulation 9 of the 2006
Regulations: or

1. to which, in my opinion, attention should be drawn in order to enable a proper understanding
of the accounts to be reached.

Name: Jafaru Alhassan (FCCA)

Professional body: ACCA

Address: 2 Langroods Circle Paisley. PA3 2DL
Date: 13 June 2026.



CHAPEL

CHAPEL of HIS GLORY (CHG)

GLASGOW

Community Renewal, Empowerment & Engagement Mission
(CREEM) scos0967

Receipts and Payments Accounts

HIS GLORY

Faith. Love. Transformation.

For the period

01

JUNE

2025

to

31 || mAY

2026

from

SC050967

Section A Statement of receipts and payments

Unrestricted
funds

to nearest £

Restricted funds

to nearest £

Expendable
endowment
funds

to nearest £

Permanent
endowment
funds

to nearest £

Total funds current period

to nearest £

Total funds last
period

to nearest £

A1 Receipts
Donations 220.18 1,478.00 1,698.18 1,700.00
Legacies - -
Grants 8,000.00 13,247.19 21,247.19 4,900.00
Offerings / community income 352.05 352.05 -
Receipts from fundraising activities - - -
Gross trading receipts - - -
Income from investments other than land
and buildings - - -
VAT refund 1,788.57 1,788.57 -
Other income - - 276.77
A1 Sub total 10,360.80 14,725.19 - - 25,085.99 6,876.77
A2 Receipts from asset & investment
sales
Proceeds from sale of fixed assets -
Proceeds from sale of investments -
A2 Sub total - - - - - -
Total receipts 10,360.80 | | 14,725.19 | | -] -] 25,085.99 | | 6,876.77 |
A3 Payments
Expenses for fundraising activities - - -
Office Administartion 234.42 234.42 69.30
Investment management costs - -
Payments relating directly to charitable 2,741.83 13,394.87 16,136.70 17,831.00
Grants and donations . .
Governance costs: . .
Audit / independent examination 200.00 200.00 300.00
Payroll Services 300.00 300.00 250.00
Legal costs 150.00 150.00 1,200.00
Other - -
A3 Sub total 3,626.25 13,394.87 - - 17,021.12 19,650.30
A4 Payments relating to asset and
investment movements
Purchases of fixed assets -
Purchase of investments -
A4 Sub total - - - o o -
Total payments | 3,626 | | 13,395 | | -1 ] -1 17,021 | | 19,650 |
Net receipts / (payments) | 6,735 | | 1,330 | | -] -1 8,065 | | (12,774) |
A5 Transfers to / (from) funds [ [ |1 | | | | -1 |
Surplus / (deficit) for year | 6,735 | | 1,330 | | - - || 8,065 | | (12,774) |




APPENDIX 2

CHAPEL of HIS GLORY (CHG) SC050967
Section B Statement of balances
. . Expendable Permanent Total
Unrestricted Restricted endowment endowment current Total last period
funds funds .
funds funds period
to nearest £ to nearest £ to nearest £ to nearest £ to nearest £ to nearest £
B1 Cash funds infh and bank balances at start of 3,000.00 | | 37,508.52 40,508.52 53,323.05
Surplus / (deficit) shown on receipts
and payments account 6,734.55 1,330.32 8,064.87 (12,773.53)
Unreconciled immaterial balance _ _ (42.00)
- 0.00
yith and bank balances atend of | g5, 55 || 35 838.84 - . 48,573.39 40,507.52

(Agree balances with receipts and
payments account(s))

Market

Fund to which asset belongs . Last year
Details valuation
to nearest £ to nearest £
B2 Investments
Total b h
Fund to which asset belongs a\?aoifz:b(::.t) iil;:\e/;]itl;’:::; Last year
Details
to nearest £ to nearest £ to nearest £
B3 Other assets
Total b b h
Details Fund to which liability relates Amount due Last year
to nearest £ to nearest £
B4 Liabilities
Total h "
. Fund to which liability relates Amount due Last year
Details (estimate)
to nearest £ to nearest £
B5 Contingent
liabilities
Total b "
Signed by one or
two trustees on Signature* Print Name Date °f|
behalf of all the approva
Pastor Monday Omodiaogbe 13 June 2026
Pastor Favour Herbert 13 June 2026

Report to OSCR - CREEM 31 May 2026 / Statement of balances 2 December 2007




APPENDIX 2

CHAPEL of HIS GLORY (CHG) SC050967

Section C Notes to the Accounts

C1 Nature and purpose of
funds (may be stated on
analysis of funds worksheets)

C2 Grants

C3a Trustee remuneration

C3b Trustee remuneration -
details

C4a Trustee expenses

C4b Trustee expenses -
details

C5 Transactions with
trustees and connected
persons

C6 Other information

Report to OSCR - CREEM 31 May 2026 / Notes 3

Unrestricted funds are those which may be used at the discretion of the Management Committee in furtherance
of the charity’s objectives. The Management Committee maintains a single unrestricted fund to support the
day-to-day running of the church.

Restricted funds are those which may only be used for specific purposes. Such restrictions arise from donor
stipulations or where funds are raised for a particular purpose. Of the total receipts of £25,086, £13,475 relates to
restricted funds. Expenditure of £9,980 was incurred from restricted funds, out of total expenditure of £17,021
during the year.

During the year, the church received £1,698 in donations towards its general activities. No fundraising events
were undertaken..

Type of activity or project supported I::ilt‘::ﬂ:z: Numb:;‘fegrants £
Robertson Trust Wee grant Institution 1 2,000.00
SA & friends Institution 1 435.00
Novum Trust (Family Gatherings) Institution 1 1,000.00
The Robertson Trust (Migrant Groups Uplift) Institution 1 1,250.00
Corra Foundation (Hardship Funds Grant) Institution 1 7,500.00
Albert Hunt Trust Institution 1 4,000.00
Corra Foundation Institution 1 3,000.00
Claremont Trust Institution 1 500.00
HMBC (via Stork Abruda) Institution 1 1,562.19
Total 21,247.19
If no remuneration was paid during the period to any charity trustee or person connected to a trustee
cross this box (otherwise complete section 3b) x
. . . £
Authority under which paid
If no expenses were paid to any charity trustee during the period then cross this box (otherwise
complete section 4b) x
Number of £
trustees

Transaction
amount (£)

Balance outstanding at

Nature of transaction period end (£)

Nature of relationship

Basis of accounting
These accounts have been prepared on the Receipts and Payments basis in accordance with the Charities & Trustee
Investment (Scotland) Act 2005 and the Charities Accounts (Scotland) Regulations 2006 (as amended)

Related party transactions
The Charity did not incure any cost relating to connected persons during the year.

December 2007



APPENDIX 2

CHAPEL of HIS GLORY (CHG) SC050967

Additional analysis (1)

Analysis of receipts and payments

1 Donations

Expendable = Permanent

Unrestricted Restricted Total current Total last
funds funds endowment  endowment period period
funds funds
to nearest £ to nearest £ to nearest £ to nearest £ to nearest £ to nearest £
E Diffa Charity Soc 550.00 550.00 -
Stork Abruda 928.00 928.00 -
Contribution towards Internet/refund 220.18' 220.18
Donations(unspecified) - - 1,200.00
Castlemilk C. Church Bus fares for learners 500.00
Total 220.18 1,478.00 - - 1,698.18 1,700.00
2 Grants
Unrestricted Restricted Total current Total last
funds funds period period
to nearest £ to nearest £ to nearest £ to nearest £
Faithful Welcome - 500.00
Allied & Clinical 3 4,000.00
Robertson Trust Wee grant 2,000.00 2,000.00
SA & friends 435.00 435.00
Novum Trust (Family Gatherings) 1,000.00 1,000.00
The Robertson Trust (Migrant Groups Uplift) 1,250.00 1,250.00
Corra Foundation (Hardship Funds Grant) 7,500.00 7,500.00
Albert Hunt Trust 4,000.00 4,000.00 400.00
Corra Foundation 1,500.00 1,500.00 3,000.00
Claremont Trust 500.00 500.00
HMBC (via Stork Abruda) - 1,562.19 1,562.19
Total 8,000.00 13,247.19 21,247.19 4,900.00
3 Gross receipts from other / other charitable activities
Unrestricted Restricted Expendable  Permanent Total current Total last
endowment endowment . :
funds funds period period
funds funds
to nearest £ to nearest £ to nearest £ to nearest £ to nearest £ to nearest £
VAT refund 1,788.57 1,788.57
Offerings / community income 352.05 352.05 276.77
Total 2,140.62 - - - 2,140.62 276.77
4 Payments relating directly to charitable activities
Unrestricted Restricted Expendable  Permanent Total current Total last
funds funds endowment  endowment period period
funds funds
to nearest £ to nearest £ to nearest £ to nearest £ to nearest £ to nearest £
Office accomodation-Rental 1,539.90 3,593.10 5,133.00 6,264.00
Outreach cost - 2,516.65| 2,516.65 -
Project/Charitable activities - 1,573.27 1,573.27 208.53
Beneficiary support / immigration & visa costs - 1,778.00 1,778.00 -
Printing, postages, stationary & materials - - - 64.08
Staff Salary - 754.33 754.33 8,522.80
Telephone & internet 316.75 588.26 905.01 114.32
Travel / mileage / staff expenses 318.29 591.11 909.40 625.60
Utilities / service charges 65.89 - 65.89 297.00
Hardship Support - 1,601.15 1,601.15 50.00
Insurance 171.00 399.00 570.00 507.78
Media - - - 719.15
IT repairs / maintenance 40.00 - 40.00 297.95
Website & hosting 170.00 - 170.00 160.00
Seasonal / Christmas programme costs 120.00 - 120.00 -
Total 2,741.83] 13,394.87 - - 16,136.70 17,831.21

Report to OSCR - CREEM 31 May 2026Additional notes (1)

December 2007



APPENDIX 2

CHAPEL of HIS GLORY (CHG) SC050967

Additional analysis (2)

5 Breakdown of unrestricted funds

Total unrestricted Total unrestricted

funds funds last period
Receipts
Donations 220.18 220.18 1,700.00
Legacies - -
Grants 8,000.00 8,000.00 4,900.00
Offerings / community income 352.05 352.05 -
Receipts from fundraising activities - -
Refunds 1,788.57 1,788.57 276.77
Other - - -
Rents from land & buildings - -
Gross receipts from other charitable activities - -
Sub total 10,360.80 - - - 10,360.80 6,876.77
Receipts from asset & investment sales
Sub total | - 1 1 1 1 —]
Total receipts | 10,360.80 | | - || - || - | 10,360.80 | | 6,876.77 |
Payments
Expenses for fundraising activities -
Office Administration 234.42 234.42 69.30
Payments relating directly to charitable activities 2,741.83 2,741.83 17,831.00
Audit / independent examination 200.00 200.00 300.00
Payroll Services 300.00 300.00 250.00
Legal costs 150.00 150.00 1,200.00
Others -
Sub total 3,626.25 - - - 3,626.25 19,650.30
Payments relating to asset and investment movements
Sub total | =11 - |1 - |1 - 11 - |1 - |
Total payments | 3,626.25 | | -] - ]| - 11 3,626.25 | | 19,650.30 |
Net receipts / (payments) | 6,734.55 | | - 1] - ] - | 6,734.55 | | -12,773.53 |
Transfers to / (from) funds | I | I | | | | | o I | |
Surplus / (deficit) for year | 6,734.55 | | - | - ] - | 6,734.55 | | 12,773.53 |

Nature and purpose of funds |

Unrestricted funds are those that may be used at the discretion of the management committee in furtherance of the objects of the charity. The
management committee maintain a single unrestricted fund for the day-to-day running of the church.

The charity’s unrestricted payments during the year can be grouped into the following categories:
- Staff costs — salaries paid to project staff, including temporary project officers and associates engaged in delivering the charity’s activities.

- Volunteer and service user expenses — travel-related costs including mileage reimbursements, public transport, and other transport expenses incurred by
volunteers, staff, and beneficiaries in connection with the charity’s activities.

- Premises and utilities — costs associated with maintaining the charity’s office, including rent, electricity, insurance, and related premises costs.

-IT, communications and digital costs — expenditure on telephone services, internet provision, website hosting and support, as well as the purchase, maintenance,
and repair of IT equipment.

- Office and administrative costs — general administrative expenditure including stationery, printing materials, postage, and bank charges.

- Professional and regulatory fees — payments for external services such as accountancy, independent examination, and legal fees, together with compliance costs
including Home Office/UKV!I related charges.

- Charitable activities and events — direct costs of delivering the charity’s programmes and events, including community outreach, family gatherings, venue-related
costs, catering, and associated transport or equipment hire.

- Grants and beneficiary support — financial assistance and in-kind support provided to beneficiaries, including hardship vouchers and gift cards.
- Other costs — minor or incidental expenditure not falling within the above categories.

Report to OSCR - CREEM 31 May 2026Additional notes (2) December 2007



APPENDIX 2

CHAPEL of HIS GLORY (CHG)

SC050967

Additional analysis (3)

6 Breakdown of restricted funds

Receipts

Total restricted
funds

Total restricted
funds last
period

Donations

1,478

1,478

Legacies

Grants

13,247

13,247

Receipts from fundraising activities

Gross trading receipts

Income from investments other than land and buildings

Rents from land & buildings

Gross receipts from other charitable activities

Sub total

14,725

14,725

Receipts from asset & investment sales

Proceeds from sale of fixed assets

Proceeds from sale of investments

Sub total

Total receipts

14,725 | |

14,725 | |

Payments

Expenses for fundraising activities

Office Administration

Payments relating directly to charitable activities

13,395

Audit / independent examination

Payroll Services

Legal costs

Others

Sub total

13,395

Payments relating to asset and investment
movements

Purchases of fixed assets

Purchase of investments

Sub total

Total payments |

13,395 | |

13,395 | |

Net receipts / (payments) |

1,330 | |

1,330 | |

Transfers to / (from) funds |

Surplus / (deficit) for year |

1,330 | |

1,330 | |

Restricted funds may only be used for specific purposes. Restrictions arise when specified by the donor or when funds are raised for specific

purposes.

Report to OSCR - CREEM 31 May 2026Additional notes (3)

December 2007



