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Reference and Administrative Details
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Principal Contact Address:
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c/o Jobcentre
15 Meadowbank Street
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Trustees
Trustees serving during the year
· Mr C Duffus – Chairperson
· Mr I Pirie – Treasurer
· Ms M Carlin – Secretary
· Ms P Irwin
· Ms A Galbraith
· Ms J Jackson
· Ms M Chestnut
· Ms M Johnstone
· Ms N Umar
· Mr C Robertson
· Mr P Muir
· Ms KA McMillan
· Mr E Cybulski
· Ms AM Campbell
· Mr J Campbell – Pensioner Representative
· Mr S Conacher – Pensioner Representative
· Mr D McBride – Administration
Trustees appointed during the year
· Mr I Pirie
· Ms C More
· Ms H Cargill
Trustees who resigned during the year
· Ms L Foot
· Ms F Mackenzie
· Ms R Easterbrook
· Ms E Mackechnie
· Mr J Wheelan

Recruitment and Appointment of Trustees
All trustees are appointed or reappointed by the membership at the Annual General Meeting, normally held in May or June each year. Trustees serve in a voluntary capacity and are drawn from eligible members and pensioners, bringing experience and knowledge to support the governance and administration of the Fund.

Governing Document
The Scottish Benevolent Fund for DWP Staff is a charitable unincorporated association. Its purposes and administrative arrangements are defined in the Fund’s constitution.

Charitable Purposes
The charity’s purpose, as recorded in its constitution, is:
To provide financial help and advice to serving and retired staff and their dependants from the Department for Work and Pensions in Scotland, and members from the former Employment Group Departments.

Activities and Achievements
During 2025, the Fund received 61 applications for assistance, representing an increase from 50 applications in 2024, though remaining below pre‑pandemic levels of 80 applications recorded in 2019.
Application outcomes for 2025 were as follows:
· 38 Grants awarded
· 11 Loans awarded
· 2 Combined Grant / Loan awards
· 4 Nil awards
· 6 Withdrawn applications
The Fund continued to support staff and pensioners affected by significant financial hardship, including:
· Domestic abuse and the need to establish or move to safe accommodation
· Bereavement and funeral costs
· Ill health and exhaustion of sickness or reduced pay
· General financial crisis, including living costs and debt pressures
The Trustees confirm that all assistance awarded during the year was consistent with the Fund’s charitable objectives.

Governance and Management
The Fund continues to maintain robust financial and administrative controls. This is evidenced by positive assurance reports from DWP Internal Audit for the 2025 accounts and previous years.
Trustees met quarterly throughout 2025 to assess applications, monitor expenditure, review financial performance and ensure compliance with the constitution.
In line with OSCR guidance, a constitutional amendment was agreed to permit virtual attendance at meetings (via MS Teams, Zoom, or telephone). Notwithstanding this flexibility, all four Committee meetings and the AGM in 2025 were held face‑to‑face.
Trustees continue to attend relevant governance training and OSCR information events to ensure appropriate standards of compliance and best practice.

Trustee Remuneration and Expenses
Trustees receive no remuneration for their services.
Most trustees are granted facility time by their employer to undertake trustee duties. Reimbursement of expenses is limited to necessary travel and subsistence:
· Elected trustees are reimbursed for necessary expenses
· Appointed trustees are reimbursed at Civil Service travel and subsistence rates set by DWP
Claims were made during the year for attendance at Committee meetings and trustee recruitment activities.

Financial Review and Reserves
The charity remains in a strong and stable financial position.
At the end of 2025, the Fund held:
· £137,215.23 in long‑term savings and investment accounts
· £21,628.00 in deposit accounts
· £18,037.22 in its current account
These balances provide sufficient liquidity to meet ongoing commitments and respond to unforeseen increases in demand.

Financial Environment and Risk
The Trustees remain mindful of ongoing economic pressures, including:
· The continuing cost‑of‑living crisis
· Increased energy, fuel and food costs
· The cumulative impact of inflationary pressures and wider global factors
While the 2025 DWP pay award broadly matched inflation, Trustees note that earlier years of pay restraint continue to affect members on lower incomes. There is emerging evidence of increased applications from newly recruited staff already experiencing problem debt.

Gift Aid
No Gift Aid claims were submitted during 2025. The Trustees intend to pursue claims for the previous two financial years during 2026, where eligibility allows.

Reserves Policy
The Trustees review reserve levels regularly and believe current reserves are appropriate to ensure both financial resilience and operational continuity. Funds are held in low‑risk savings and deposit accounts, prioritising capital security and accessibility.

Conclusion
The Trustees are satisfied that the Scottish Benevolent Fund for DWP Staff has been well managed during 2025 and continues to fulfil its charitable purpose effectively. Demand for assistance has increased, and the Fund remains well positioned to respond prudently to future need.

Approval
This Trustees’ Annual Report was approved by the Trustees and signed on their behalf.
David McBride
Administrator
Scottish Benevolent Fund for DWP Staff




