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Reference and administration details

Charity name 15th Paisley & District (Lylesland) Scout Group

Other names charity is knovl\;r;l Lylesland Scout Group

Registered charity number SC 036362
Charity’s principal address 43 Cardell Road

Paisley

Postcode PA2 9EN

Names of the charity trustees on date of approval of Trustees’ Annual Report

Dates acted if Name of person

Trustee name Office (if any) not for whole year g%rp?)?r?tyt)rﬁggattlaegftgny)
1 Elizabeth Canning Secretary Whole Year Lylesland Group Exec
2 John Hunter Group Lead Volunteer Whole Year Lylesland Group Exec
3 Stuart Duncan Beaver Leader Whole Year Lylesland Group Exec
4 Douglas Canning Cub Leader Whole Year Lylesland Group Exec
5 Sharon Neil Scout Leader Whole Year Lylesland Group Exec
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20




APPENDIX 1

Reference and administration details

Names of all other charity trustees during the period, if any, (for example, those who resigned part way
through the financial period)

Name Dates acted if not for whole year

N/A NA/

Structure, governance and management

T f i t . .
ype of governing documen The 15th Paisley (Lylesland) Scout Group governing documents are

those of the Scout Association.

They consist of a Royal Charter, which in turn gives authority to the
Bye Laws of the association and The Policy, organisation, and Rules
of The Scout Association

Trustee recruitment and appointment . .
bp The trustees were those appointed by the establishment of the trust and

represent the minimum required. Appointment and removal is in
accordance with the organisations Policies and rules which requires that
the appointment of a chair person is made by the District Commissioner
and all other trustees are approved by the unanimous agreement of the
existing trustees and removal of any trustees by the unanimous
agreement of the others.

Objectives and activities

Charitable purposes The objectives of the group are as a unit of the Scout Association.

The Aim of The Scout Association is to promote the development of young
people in achieving their full physical, intellectual, social and spiritual
potentials, as individuals, as responsible citizens and as members of their
local, national and international communities. This method of achieving the
Aim of the association is by providing an enjoyable and attractive scheme of
progressive training, based on the Scout Promise and Law and guided by
adult leadership.

Summary of the main activities . . . . .
in relation to these objects During this year the Executive committee supported the uniformed

leaders in the following ways:

1. Fundraising / Grants from Scouting to aid recovery.

2. General financial governance

3. Oversight of Group Leader Appointments and Training

4. Managerial support and guidance to the Group Scout Leader
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Achievements and performance

Summary of the main achievements of
the charity during the financial period

Financial review

The group has continued to grow again in spite of all the
othere worldly pressures that are upon families just now.

Our beaver section is full and as usual have had a wide and
varied progamme indoors and out.

Cubs are doing well with a healthy number of young people
and have taken part in some external visits to exciting places
this year.

Scouts are in good order too with various camps having been
attended, a trip for some to lanzarote was probably the
highlight of the year.

Explorers have been carving out their own programme while
maturing into nice young adults along the way.

Just need to say we are definately seeing a less adventurous
type of young person coming through the ranks due to the
effects of covid in my opinion.

But still going strong and looking forward to next 12 months.

Brief statement of the charity’s policy
on reserves

Details of any deficit

Donated facilities and services (if any)

The group's income and expenditure is relatively small and as a
consequence does not have sufficient funds to invest in longer term
investments. The Group has a low-risk strategy with all funds being
held in a mainstream bank account.

The group executive regularly monitors the level of bank balances to
ensure the group maintains a maximum value from its banking.
Current banking is free of charge.

N/A

N/A
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Other optional information

Declaration

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity’s trustees

Sighature(s)
OSCR will accept _
digital or typed J Hunter G Galbraith
signatures
Full name(s)
Graeme Galbraith

John Hunter
Position (e.g. Chair)
Group Lead Volunteer Group Treasurer

Date
28/04/26 28/04/26
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